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Rtttdlijt uuflui 
3TftrtfXRT 

™l 5 t i7Epn£ 2001 

tmftnr 3rai atfirauft 3 frr <*>di-jul ftrr ftrfETT, 2001 

TT/EtE/3146/536/2001-2002.—HlMH 3f* 3Tfsrfwt, 1976 (1976 *FT 21) ^ MTTT 30 SRI TE 

tpiEi ^ qrrefty afrjfta iiimNi ifar ee faiftra; tfs^r EKdld ~&z grabrar t sift tp^t aft* eieN faEEtt 
ifefl WE?f EE^t % E?TTE 3fo TREET Eft ^ ipjft ^ 0d<5KI rdHldPud EETET $, 3T*lf?I: — 

wrara-i 

urtfira 

1. 'ftfaTET ETE, UTT^R 3frt 'PTRJ '^FTT : — 

(j) if fEfftEEtraraftjt etfttE TTETNtfEI (3#EEITfr 3ftrEEfETft) fraTtrfWT, 2001 ETFETTTFl I 
(ii) ft tMMd ft EEftl UEWd Eft ETfttE ft 'ST^TFft #t I 

(in) ft%EiftEistfftEEftftft EftEift■qrBPi'ffni 

■qiTg E? fftl ft, ’SE fftfftEftf ft 3T=^r*TT EEftffttT % fftEIE ET fH^VI«L ftSEI '5ITT ffc EE ft ET «IHM TFT ft EETfftfftfcPE 
ftftn EET— 

(ET) Trsr^Tt ' t 7T 31^fttEEftlEEtfftEiETfttirafEEET 3TEETftfftElftl 3EETC ET wft ^ ftft "SEfEE E7, 

(731) ETETEEr ftEI ET ftrfttE TTTEra ET 7NE TTTEET ET fErftt 3TTTT THUciH ft wRlPl((rz+cl ET 3TP3; «hPw ET ETPJE^f Tfft I 

2. oR'MITHi 

^E ft lira TTET Eft| TIE fftEE ET TT^^f % yPa^ci E ft— 

(Eft "3TfqfWt"ft 9 l ^rV I EI WfN^3lfiTfWT, 1976 (1976 EE 21) ErfEEcT&l 

(ISO “fdEEfEE”ft fftd*TT, 1987EEE^fftT3(fftEcTtl 

(tt) '‘fftjfftTETfEEEft’’ftfardEH 5(l)ftftEffftEftTEEft3TfEftrt I 

(T) ‘‘ftEEEEEft'ft dflHHE ftE chlEidE EETTR TITTTIT^TTW 3tfftftrtl 
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(T5) “Tmar awh-mwot nn tor «uw ^wot arfrokt arkrakr %1 

(tjt) “ knk)irkR? NgM)Wiqk kRRR g' l A h'l3R Rk%31 q i frfl 3 Tqfk atfkkn 11 

(^) “ wr RTfroTk” k arf^rerfH % rp# ki arwwj kk Rpfwftkf % Rmk kf arwre-i srt TOflfkn atfkwk 
3TfN5Pl 11 

(3f) ^THHrHRan wf*mf :— 

(RT) mR 4)(FPTH' (sqlkfl) %TOk'RRT; 

(rt) srofk, Rin-i^i ^<h arkwiO w «ti4pi<i 'Mk yc ij i RRRrt k; 

( t t) wro gm hf^omm^n aTOTkroaiww fkkRarofkpFaiiiRTORTisnnkiki^ 3 ^. gfk 
(tt) kRTk) wFnjfTWn’TRT oqnln arqfki 
(Z) ‘‘qfkk^k‘ M kkkm3faR#'w,irfkRk^ ) k^3TMRt 1 

(3) “”3 faft«w 3(v) ( 2 )afr (3)kffkf¥teR^kfkftRftkfrR*;RT ftgqa akkfrrt 41^'^ 
Rkwk k)wfTOf, fan«b) kw* srwiik to k arok'rwifRitTORkwktt 1 

(t) “vftm"t akkwk w mk^k qk ir4wt Rfk (RfiTOfn/roft k) kk>wM arfkwk w wkwk pff t) kk 
3TfrPFrk rt Rkwk qk totr, wm-fRir, ni^ kk wk, kt srfkwk in <tk-qi{| nr mfkn f, 3#nkr 

f, fkR[ knkn fkkw to k qfk/mk viifkM vff f 1 

(^) ‘‘^iW'Tt r^PH-NH 3 (rt)(i) kfkfkfaeRk'kfkknkt kt r^r*R rgw tsrRkt 3kwkrti 

(^) 4 J '' TT aTTqTttq ^7r=Tiffe^V »fN: ^qf^Tf^rkt' % •f^f^Ffr Mm ^rf^7T, f^TTt ^T -pqfkiTRY ^ ^T 7 nf?T f^TYDT ^?TT %T 
kf Rti'ni Jii*^ fkkt kmrR k arfk+iik in rrNtitt 'SRi hRihi? rtrt fkin wk rtw rtt km 3kkkn 
ti 

Cn) M kkm’'k km kkRmi^ Rk w kte arfkikT $1 
(«t) "RP-kTOkkk'k RRnkr k^ kkr akkkrr t kk 

(v) ''Rfk3RkTO’’kTOTR^|<riqk'1kpk1kRmwTORRromkRTwakkRiTk,fkTOTtR7?kiRr-iT%'3TkTOTk 
kRRTRk), arfkkTrti 

3pzrra-ii 

^ffk^Tfkrl 3frT , *if^iRyY^T«j|T'!Mui f fkjfkR, RfkksiRkkkRTRFk rriP<i 

3. 3tffcFFTfkT>' ^fk ^^ l Rkl' ^^fkFTPT : 

(RO kk>% RrfkwfkkkkRRfwftiif Rkfk=fFjRR% rt w^Tn: 

(1) Tnj^-^arfagnkkRk 

(i) q%PT-I 

(ii) Tknq-II 

(iii) ^PPHII 

fRRk kmHH % k*w kf rtor w tor kkr: 

(0 arfkwk 

(ii) WOT TOTO 
(iii) kRTOTO 
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(iv) qR.'w TI4 r3> 

aftr "faNt ft^TW H U '5M fikl «wh% 4TFR-fW 7 ? ^7 

^TRI 

(2) 3RJjJ-33—Ffarf 

RfrPf»h)*( TRPf 3Tqf^RHft«h-W-<93|i«fl, PllfW-'FIF-<i t t> < ti, Su^Rlfa^ aftl4^4 3FR StfrlRT, ftmf fmtW 
H U GC 1 ?HT 4>-$04 *U«t>R %4 TlRR-TimT X R hPlR't ftvFTI 

(3) THJff-Tf—3T«fl*U«t Ttfapf 

3?4Hw 3T«rf^ R^ini5«H, ^4^l0, fW-W-^IWE, 3T7PF#W 

4^ni5 e t> - W-«f>i^ ,a b4*flfl, ^JTW T TI^ 3lk ft^ft 3FR fltR'ini, Pi<i<i«n TmSFT 7TTCT 3 R<«bK % 
g^fg^nrr 4 wi-wt ft 1*744^ %ft-3jtij;i 

(73) F7T faf'WH 3?t Pt>4) 4t «un *15 i^T crl'iiqi 'Jilt'll far % Riy, ^Pi^tuR'-fl 31 ^‘taiR.'-if %TT4t Tl^ptf RT 

4 fMt ftt ft 3m ^faj4 «m4ri 'Tft’rr afafarct 11 

4. 3i«ii4t *4 t4|0 

FF fafwff^f ^-nf4'yf«mft’5(1^M3T3T%^Rt'5^4t, arww^ 'HIHHJ’RI '^Tt'TTmT-TTmTXR 

*i ,j -s<n '5Ri : 3iT^f^^mi fartft faRi v 'JRHfl ^ hRR^Ri 4 PtHi^ % fan* fartft ^rf4fl =Rt Rtfa'+fa 7fa4 aftT/RT 3 t4Hf«t 
'4°i , l 4 mf 4" 60 Rn 4 3nf4«ti Fit 3TFfa% Rny_F f 4 ■wft^/^T 3TF*1T7ft STTOKFT Pi<4lRnn FR $: 

T rc : g'RFfa>'FF*f ^fR/FT arwfat 3TTOR T R44t RgRw^i wi4l'Ji«t> ^'Jiiip'fl 1 

5.44; 3ff 43T # fa^RM 

(1) $rfwft4f%7 t4r4' 33 fagfar■jnfwft ^tt i q,4q 1 R4T%44it4ttftctsrw fagfarFnfawt fRtt ; 
R33gRFfa?7TfaRFT3^^%RFRT4t^ ■'TCvrcfFFt, 7ft ^4-4iR4f%44**4 4t st«w RgRwi hiRj^k) #tii 

(2) 44r43T4tf444F4faf^4 4'WFR4faF%%*TR3TRtf¥TR74^29%3T371R4iRffaFRSFK^-RHTgRg 
famff % 33g33R3ft^TT37fti 

( 3 ) 44> 3?t 4 ft 4’ arfat FFFft Pi«jr=w ft jr4=ti arfaFirft 4tr '=b4Fi<l 3 ft 4 ft ^ri rfi faFfftrr ft friftoft faiRhw i 

TTRm-n tj^tt ^I4^«h ^tt i 

( 4 ) 3T^r—^^r^^TiqPRT, 

(3>) qR^qRTCfaqrt, HWI/MRi ^t, 

armi 

(73) Tftft gg 4t, %4t w 4^%W^fRW% 7 TTTft'RTfq^i(R%^iT'?fRn;f^T^t | 

3^7T R7; tr frgf&Rl ^ Rra ' 5 TFf 'Ft'TT: 

RT^RF%'hR; PnyPw 

%srt4tt 37g?mt ^RF%^BT-5^%3TTjrg7raR4tt, Tifwwf^^wxhit-qzZwmti 

( 1 ) tjTmuh 

3tr4trf# figR wrt arffer^rfr rt^ 4wr argg^t ipr 

4tw y3gfl 'aA'ii 1 

6. 4rHMH 3l 1 tT < R% 

3-4 Hrtajk ^mffeqi -gTT-spRR 

^ftrfnt, # srftrfWTRft RRT17 3»t W-TTCT (1) % a^RFfa %^pq TmPTT ^TTITO-WIR fqf4qfft7T ^ft ^TTTTI 

7. 4til *| VIHUR 

RRi4'f4g^fWt 4f ^f^RTi;f4g%%^rRnR%f44R4f T^?mf %3T^f7fRft 4t ^R7^t%%i7 

M Wr ^r 4 % w4 'RrRH ^4 3TTC ,= >T#ft: 

RF f4i Rft RF "44 =m4 R;=HH % ■3TRUF77 ^ 0 m4 j jp , j| 3R7TT %, Ft RF "37T FiT '47PT 3ftT IIT'F FR4 RTR 

FFf Ftmi 
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(i) l^r lanffeTHpi^ ^|<| 

r 4 3TRf4 % Rm rrtrt rtt ti^n i 

(li) ^TftlRTTTt ^Wl 4 t 4^ci-I 4 RR RT H^l^O <+> l 4^(’0 ^4 Rft 3TRf4 % fen? mR^^T RT TfelT, f44 Prgfatt 

RTfRcwO £Kl T 7 : h 4 I^ 4 3 i * 114 q* R 4 3 iq|V 4 t fen? RRTRT RlT TfeTRT ! 

(lii) W<rl 4 RRfeld 3Tf4°hl4 RR7 R"4 3Tqf%T % fefT? HpRfeTT R^ TfeTT, fe4 14y[4fl HlfVqfe} RRT TP: 4 

BTRfRRT RTt diRfa % feu?RRTRTRTT TfeTRT I 

(iv) (*5Fr) f^rfW'FR -^tt 3?i L 4 : r ? TT«r f^rg^RT ^4^rrft 13 ^ ^ ^ ^rorffer % f^TR ■*=rf^TNrr -qr t^tj, fer4ppjRKi Mifawft 

RTTT ~0: Mffet 4 BTRfeTRTR>t 3TRf4 % feu? RTfTRTRTT <rl4uil I 

() ^rMferR 4 r4 °bt r?*N 4 RipM^lq tiq^t 4 fe>rft rr rt h4hPt fe^i? rtt4 rt tp: hgI^ RTt 3 rtR 4 % fen? hR^^tt rt 
tRrT, ferR Ri^RkT RTfe-T^Rl RITT RpT H$M 4 '3TRfRR7 r 4 RRfe % fen? RRTRT RTT tie'll I 

tv) fertft atfRRRftRTR ^Kl %wt^' RferfeTTRTt' ^ RTfeT RTTTRftR^ 3TTTTRTT U I Rft RTRT RRT RT pPjfeR 

Trrftr^rfr r4 ttr 4 rr 37Rf4 % 44 tr rrrtt RrfeffeRTRR 3 t4rTrrirr? 44 rt bfjIPt RfTRiBTf % btrt wxii rtt m44I i 

9, RSJTTfrRTRR 

(i) RfeRiyRfti RrfRRTTR rrrr 4, fefet^R torIrtr>4^i<I % btrrTrRristt4r4t3irrtrr 4 fer rtt rtt 4 ; 4r ^ptt 
3RfRRT t4 RT R>4ri 4 fet 4 rt r 4 4RT 4 TRTRt RR feRT ^TTRRTI 

(ii) Rfe Rffefterr r 4 R^fe r^ 3 RTf^r, Rfe Rrfe 4 , Rfcr Rfeffar r 4 srRfR % 4 ttr, ffejffer rtTrrt 4 r 4 r?t ttr 4 % 

BTfRRRfe RT r4rt 4 ^T R^ RT ^RRftRRRT % feR? WJ3R RFT t, Rt : 

(R7) RTR RTRRR fRR ^ vrfRRRt RT RRfRTTt RT RTR^ 4f ; W^t RRTR RRT RFt% R^T Rtfer R?R RRRT ip^ R RR7 
R?H RR "^RR RRTRT ^RT RRrft \ 

( T3 ) ^NTT RR RRT 4f RRPRR iRR Tjq 3rfRRTrft RT RRfRTTt % RTR^ 4“', 3R 3# RR R7‘ R<RTRpf^l f^RTT "ill RRTRT %, 
fRRR RRpRR f^RTTRRT RT I 


10 , RtfTR ^TTT 9)RI Rfl flHlRrl 

( 1 ) (RT) RTR 4t RfRRTift RT R)4 r|(1 rVrrI RT Br 4 wt R RT TRTRRR <4 % 3TR4 % RTt "4 14 r1rR 

RTfRRnft RTt Prlfom RR R TJpf RtfeR tRRT '4 rt 4f 3 Tr4t ‘^tRRT R#f T?fe ^^RTI 
(T3T) Rtfor r 4 artfafl ^R^RRRRtRt : — 

(i) fRRT BrfRRTrft % RTRRt 4-' RtR RftR, afp 


(li) fo4t rt4rt4 % HH^T 4 RRT h41R 1 

(R) 1cf4t B^RRTTR RT Rt4^i 4 RRT RR-fRfRRR (1 ) (^) % RR % RTR4 4, r 4 ^RTRTT RfcTjfS % 4, 3 h 4 BRtftRT 

RTfeqRTt RRfR%RRRr4RR%RRR4TRTRRn , ^fTRTR RRR ftRT I 

(2 ) RR- fafRRR (1)4 vtifib z 1%4t Rfe^RT RRT 4r ^t4 KR 4t RT^ 344 rtt4 RT Rt4rt 4, %R% fR^S ^TJ^TTRfRRT 
R7 t4rt 1%RT T#RR f, fRRfRR RlfRRTT4 % %faR ^1^44 ^ % 4TRT 44 t RTt 4RT Rrf R^TRT BTRRT 7RTRRR R^f 4 R^TRT 

344rtt4rtr4rt4rrtIrrtRRT^ttrrrrttrtt 4 4tRtfeR rrrrtrrtrTr4)iRrt, 
RR RRTR4 R^fR RTfRRTlft 7*TR 4Rl «bK R RR frRRT RTH? i 

pi^lchTur 


Rf4 fRTRT 3TfRRTr4 RT RT+RUt R4 14dl4<l RR fRRT RRT XT RT r 4 RfT RTRRT RRt 4 RTT RR? Rtf3R RTT4 fRRT RRT TR fRT RR% 
BI^ T KHpl^R^ l ^gl l fe^i RRt R RTTRTR, Rt OTRTfRRTTRRRT 4fRR 3R4 rRT ftR fRTR TTRT^R 4 t% q; 

rr b44rtt4rt rt4rt44t^r^ihhPtrt R>i4qift4i r4 r4rr rtrtrtrrtt i 
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[HFT IJI— 

11 . 3rffej*ffcTr afrr ^srrfajfrT 

(1) #TT : 

(2)4 f^r?W ^FTt^yr ^Tf%frr ^kt fa^ i Rv i^ tt%^ 3tf4 

fF^llTmf^3TfFFT4F q>4qr4Fft 55F4Fft3F3^4t4%FTFF4F4 30F4F4^4F’^4t44rFTF l 4tFST?t4t, 

%4t 4t7FTF : 

FTFJ Ftf 4t ft? w ^T-ftlPl^H % TT^TT %4t 4t STftTFTTt FT f4f| 4 Ft FF FF ^iPh^TI F^t %FT >511^11, "STF FF 1^7 

srfFFrct % ftf4 4 ff 4 ff fIf f^% ff 4 sfR f4mit1 % ftf4 4 f#T f 4 ftrRspr 4 4tf^r h 4 ft®n ^ttf ft 44 
srR-TFrft ft f4fkI Ft ^tt4t ff 4 srfaFrit % ftf4 4 *4f Fsft % fttft 44 f4^it1 %ftf4 4 tjfF| ft4 % ^rrar FTTTftr 
F 4 Tt ^mj : 

fifjff 4t%FF-4rfFFF (2) 4 ^ff;ftwf%3t^^3t^%3tt4^ 4^14^34^^ •FFtTTftF’^rF 

%TTFFFt4% 4tFT % 4 Mf %14ft£ 4t4 Ft f^Rsti 3T*Fi^m ^tifft^ ^tr "O^tt f^r^ "^n: ’®fr^ Tft^rTT^t% ’sr?f 

differ F 4tFT Rt4f 4ft i w 4t4 f^ 4t4f 4ft t fF sr *fst fttt f^n fft 3t4f ^tt4i Nf FFf t, ^r "RTR^t a^ftr^nfi' "^n 

fR^kI ttt n<f> 4 ft fqqi ^uptt, 4R fF 4 f4 3tt^t Ft f fFFT 4 1 

( 2 ) 4l 4 % FM 4 F*i FW TTqWl qicil FF ^rft fq^M gF^FT ^Pm Pn FT J Idd FtFT, 4t FF H,dPl^ «t4*fl fF 
^rq-fqpdq+i (1) % STgrTfT Rfc4) 3rf4<M<i FT F'4 fPI Ft RqiPiejTi FT fr^TT ^TFTT qifey ’*TT F?fl l FF *tI4Ri !4 cq=ft tt4 FfaFRt "*TT 

=p4^r1 % ftf4 Ft wt-im ft gqrm f 44 4tr Ft ftmfar Ftnt 1 

Tqvf|<*<'J! 

TF f’TpTFF % FFpFT % Rl^ FF 3T4 tFk1 FT f4f4, PTOFt F^-PlfF FlPH F?t FF^ft cli<l<3 Ft, BTftTFf^TTT F)t 3TTF y 1 j4 r 
Ft4 FTct FFt4 % fq«K^ H41 ^ % 3TiPa4 4qiPd^tl FWl I Ft FpF^14 FT FTFFTTt ^R| ,j sT FTF %W^ IFF FF ^t^FR ftv4t 
^T^F Iff 3Tp4qftni F>P 3TTJ T JTt FFFT %, FF d<H FFt4 % 3 tPRih iFF 4qiPi^Ti FtFT I 

3F2JTF III 

4^1 ft^ri, FftMFT, -^fd TT^ yr4T^4F 

12 + 

■^FT FKI 3T^4FT FfFFTRt FT FFpFKt % FTFF 4 FKl TTFF-TTRF FT fFFtftF fFF* FF FFTF FT TFRt FT ’TtFT-fTFT^ f^FtfeT 
FFF 4 TT5TT ^TTFFT 3ptT FFr4 Pl^lRn ^TTFFFTt fF%TT FtFT 1 

13. FftWTT 

(l) ^FTFR-f^rfFFF (3), (4), (5) #T(6) FT FFFFt FFf Ft^ FTTT TTFF-TFTF FT FTft f^T FF fF^?ff FF M l 4Pl^ l f Ft 
dT^FFtF BTfFFFTt FT FFpFTTt % FTFFT TTF4 % fRi^ fCwcii TJpFFT FFT FfH % BFfHf TTF^-FR TjfFFT TTFFT I 

(ii) Ffr^'dl TjfFFT FF 4^ 5IF f^FlRn p5pTT FT7 3FFTF4 FT ’JFF^fT Ft FTFFt FF d4 FTJcTF pFFT FTFFT W F% 
^FfFFTfTFf FT Fv4^lUFI, #FT 4t FTFFTT Ft, % FtF FftFlitFT %FT FTFFTI 

(iii) (FT) Poh4t 4^4 FT ^FFFH4 FFPFF 3TfF4Tl4 FT ^Hfi 4 Ft qfi^ni F?t M'JIdi FF 4 f 4 FT ^cidHM 4 f4^(^F 

f4 fttFf % frt4 4 ftT fttff i 

(T5T) FFT ^FT 4^4 FT FFFFTF 4 TTFTF 4fT iFFFR Ft 4 Ft FT 3TfFFT FFFFF 344 ^k 1 FT Fr4FTTt Ft, FFT ^FFft FTTFT 
FptMFT Ft FFFT FFFt TF% 4tF FFFt % FFF FT 4FFFTF 4 ^FFTt FftWT % TTFF 4 Ft FTFFTI 

(F) ^F?T 44 ^J^Rff TTFf FT ^FFFR 4 TTFTF 4FT fFTFTT FTrt Ft FT 3TpFFFFtFF 3TfFFTTt F Ft4ft 4 4t, F?T BFFTt 
qPwcil <sm 4 BtF F^Ft % 4q4 Ff 4FFFTF, ^FT 4t FTFFTT 4t, % FFF4 4 PifKtf FTt ’^TTFFt I 

(IV) ^Tt ^JF^^3TfiTFTT4FT1^^ f^TFFFTFTF, 3nfFFFTFfFFTF, ‘tfFFTFFTF, F^ f^Hrll %ft^TTF 29 ^T^T, 

1980 %FFFT5FFF + 2/17/79-3FT. 3TTT. Ft. ^TTT hPTFiP^ TTFtfttF 4^FFTFf F^ ^F WT 3TFFTF, FTF Ft FTFT? Ft #F Ft FFT 4 
F, FTT3TT FFFFt Ft TJd’ll 4 ’3 7 TFt qR^m Ft FFFTTF FTF FF FTTFFt fF T“f4t 4 f ^rf^TFTTt 3ftT/FT Ft^TFTT FTFFFfR FfpTp 
FTR5TT FFFFT fFF)FFt 4 Ff4^tF74FtF, F^ FTFR%RtFTF22 FTFjt, 1991 %FF4T5F 11-5/90--3FT.3FTFt. ( 1 ) 4 #F 
F^4 4t^3JF 4q4 FT 4FFFTF 4 t 5TT% qj3(Pq<t>|R4i F FFpFTftFt Ft FTTFT qR^m F^t T% I 
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(v) Pftkt 4q4RT Rt>414ktk wf ^tt arft^iRqT rt ^4RiR4fR?fRuR*; qfk<j<ii R^RRR^kPRRR% 

RRRRRRT RTRftRtR^R^k 4 R^RR^I R^Rf fe Rft BTRFR RT STTTfeR 4fe4f %TT*R fef fen RTT atfRRFftRT R^RKt^RT 
3TTRferfen^fef TTt T^SFTlfr TTlfTOT ^ '=m^HTT ^T«rfyTqf WF^ftW37TT%T 44t % fe^ SR^RTf^ 4RT 

4t4 fen 44 3T^Tfy^tf RRT RTR tfe RR 4 r^ 4 3T^HR ferffeT 4t JT||ljj f) I 

14* 

RRf H^l — Ifd Ml 4 rT % *qPl4*T 4 ~^\ aft*4t 3Prf«TOFfrRT R»*f^lfl fe4t RR RT wf Tf v^Hfa % fel^ STfefiR 
RTRT '1^1 RR I 4 I 

RTRJRtf fe'tRTk* 3rfR*hlR4fRT wfarfkff *4 H^HPfl^i *UR»K £TR 3Tf^rf%^FT RTt RTR29%3P^ikmfenRn 

Pi<h41 % ^TJRR R^ I 

15* UH^H 

4k *kn ^iRwi4 rt «t»4^ii<l P*i4 skrangm 4°i , l rt "4 "wptfft 4 rtt 4 =*><4 % fen Piy^w fenr 'frt 4t 
RT ^T 4fe RT ^m+iH 4 TRtkfeR fe4t fafe^: STRfk RT 3FNT nRqfe 4 ife % R^Rfer ^t, R£T ^4 feff 4lfi+H fe 
FlfTO 1FT 4 R>t 4 R>l4 RT *frTRR ywiqftffl feRTRT % l 

WRTR-IV 

3JTR1RT, Tjk 3l4fe 

16* fe4t 3lfehl0 RT ^4^14 Rft4RTRft 

fefe Rfk^kl RT ^4 ri0 4r^RTT^^R^ feRT3#q^l(i RT *tk^lPl feTT 4k^RRT 4RTn 4feRt !TORRT 'Rnkff TT P 4T“W 4 r 

<KH^ *hi<i«n‘^4 3R cq[Vi rt «4pw4I, P*n^ ’RTR-feki, fenfe rt Pi<fei "4 ^4 t^rt rrt 74 % 'PicUu jhk w<tt 4k *rft rt 
WTRRT feT I 

17* RjPH^T T3^31T^?ff% ^M I HH 

^r^T mc4<^ ^tt ^>4^i4 PiPi<h4i % 4k^rar ^kn tt^tt'ot ^tt ^hPkihT ^rt 

rt fa; rtrI 3n^?ff iy?f4^4f ^t 4t ^h i mh ^km, ^R^-^-kFkr, Ph j ki 4) ^kpkm4 wftt 1 

18* 1 il m 41 'Mdl U3l4 , ^)T 

'^rkrok in ^4nki 3Rf4 Tn^f % ^Nr 44kt wif % hih4) t % 44r 4 4W4krwT ^hhj T#nr 4k ^tt 

3T5twt ^r 4 kfRrt kkpfkr y^Pn ^j^tt ^httt % ^Rki ’rt f4rkt ^4 ^k1 rt ttr ttrt wf ^krr, ttrt 

^ T7nfkR> "RT 3^=R TTTfkRRRT W % 1%T^ R ^r 'RT ^TR 7TR7 ^4 ’Rfk^ ^TfRRiTd ’5RT ^RHT 1 JR RR^ 

% f^ro; ^ ^ft^t wo; i ^4'qf^rr^4%'f^TR; y^R> r>4^i< 1 ^3^4)4. i 4^ Rtwi r4rt i 

19* 4^ fta «r»l «i?i4 ^iT 

yr^R> '3TfV*t>i41 "RT rfNt4 ^Fr» R^t 4 rt t^r 14w t j4Ri' RkRT 4k 4V rr fkR rrt 4 % f^ rtrr^ rrrt r^rt rrt 

^rrr 4 ^fkRRfkif, 4 rt % tn?R»f % rttr #t-4r rr4 ^rrr P^i^r^r ■Rpbttijtti rr^rrt ^rpt^rti 

20 * >P^«4 3iif4 <*i rVkm 

R?nf 4t arfwk rt r>4ri(1 wt RTfkRkt rt! tj 4 ^Tl^fti % kpfT 447 % RRRf % 4 rr 4 4r rt tfekt rt tjtoH ^TfR % 
fen 4k 4f 4^r r^T 4rt 4fk 441 r^j4 % 4ftt k4 1 rr4 r^rt4^t rt rttrrtt 4 RJt RpfefRRT rt RRnkRT RFf 4pn, 4t rrr4 rrrtt4 
^mhi 4 rr^ - ^rfkRTR 4* 4t i 

21* RT <3h4 , o(l4^nTWST% 4RFTTTRT RT mPcririch o4^JHj4T ^«l44 RTRR4RT 

R^k 34 rrtt4 rt rt4rt4 T\m RTfkRkt r4 ^ 4^4 % feR rR^ 4^ w4 feRTRrm, tprrr rt RRRfeR, Rk rv 
^RRR kft kr rt skkrfkRT, R?t f4rtr, ’3r4t fen 3 tj4r rt rtr ’i^l r4rt : 

RTR[ Rk 344RTT4 RT r4rt 4 feft -R^ft % feTT fe4t RTRlfeRT RT R4R1R ^R RTT -RfePw RTlk 31RRT RTftfeW, 
R77RFRR7, ^RTRRTfRRT, RT^RRT, 4^feRT, RTkfe 3TRRT WTTfeRT R^fiT RTT 3RR44TRT RTt 4 RRf % 3TRkT Tfft RR TOT ^ fe 
3 r4 RRRt Rr 4^RR RTTRf 4" Rt? RTRT R Rj4 : 

RF5 Rf 4t fe RR Rt 4 Rt RF ^TR 4 R^f 4 rT RT ^4 RTRTT R=R RR 4RT RfR R5FT RTfRRTk W 4 rT RR% RTT kkR 

fRRT RTR I 
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TH^tcJTTtTT 

(i) qfqqflftqT^#5n^%~qftqR^T^ qffr faqft < =qi yK qT fa41 wlflK V'qFTTiqT fanl 4t m q#atqT at q flvn 
T3^Wt ^FT TqTqf t -qr qqq qqqT t lit qq ^TT qft ^TTI 

(ii) foqft qfarr u.afRi qT qqlvtq tjaRft % ■aft qq4r qRqq % Rf^ft ■Hqw % TqTfqrq 4i qT qqq % stVH qt, sqm 4i 

tnjiqni % faq H’lK qTpt % *hl'4 q?t qq *jh fqPi'H*i q>T *1111 , aTTq l TT I 

(iii) °tit^ adftroii qT qi4 , qiR fl5r=t> qrt i j4 % Rni sftr ^M-t ■srf^'ibin.cti «ti<f«fi qq Pi4ih % Rtqiq, MR) OR) 

^hsF'm 3T=^r^rq^fr %, afTf^rPnriq, 1956 (1956 qqi)qr q ra Hq q^%*ft are qq^VrarRiq iR r ^lfrd qnqT ar^ftqr 

t, aqqqr enRiN^ y4|atqf % faq MR) y<«nft qfqRr % iRrr^q*q, qqrfq qT qqq q^rniff qtm i 

qiqjqit^ 3TfRetii{l qT c^R-qi'O Riwi^e) ^qfqfqqq, 1912 (1912 ^T 2 ) qT M^ti MR) ®Fqqipjq% 3itffqTfap^ff^iTT 

MR) 0/hI qqq>Rt qfrrfit M, "aft RM^i) <Rju- 5 l t iH u i srfqfqqq, i860 ( 1 860 qrr 21 ) qr flr^Hq y^d MR) MV % srqH RVt’^Mn 
q) ■qr MR) TiTffrMq), ^qiPiqi qT q^rqqqff ■wMa % <Mt^M , i' , i, y^Rn qT yq-q V qm q) qqrqt % 1 

(i v) qfti arlVqq^ qi qr^qt^ wr TnfVqrft qft ^ Tq^rfVqr qT 3r^ ■sqMr ■R fqra; arq% 

W Mq; qrj MRr qrrq % qi^ qft^'#q q4Mrc: qqf qRqT 1 

22 . atf^Tft'qr ^^ r O •^V ^mPh R^^hi R a^ qft md q fl t ftqrqfa MRq f^ 

( 1 ) Rt srfVqnRqT ^Rqift qroq qrfqqR) ft f^fVqT'^^t^ a^qftqqq^f ^ttt ai’Rq'^tq^ RIhiR qT 
^<4d4i % qqret V" qpjfqq MM^ett qqR-qq % q^ Mtj; Mq a^yRqq TtqT 1 

( 2 ) Mt^ aTfVqrRfqrqT^qift, , aftiqqT'^%^^'^3T5q1wq'^tqTq^qftq^'^^^3TfVqTqqqqqT^qtqi: 
9qqTtq)qqT)R) aT^yRqftrqt aRRqi qqqqq>^)qTTq%M) 3TqfV%fcm;qfti Vqqqq q%7^4 qrr q+^Kqqf qtqTsfR With 
qrfVqTRf ^rt qq q^ 3Tj?rraqTqTq> qrrtqT^ qft '^tt qqnft % 1 

qr^qft'qw3nfVqqft'^^^%3TfVqqTfqTqi^qTft'^qRftqfqqf'R' aTjRRTqqTaRRqr^RTqr^qq^fdR^'ii 
RqTqr qf qt q^ ^ a^rftqffr qT arfqqrqft srq^qff qq qqrm t qq^Tf MtRt) arjqftqRrqr 3rfVqr qft 

iRMiR^tuKi PtqfRn ■feqT'atTT^i 

23 . 7^7TqTtqr?TTfqT 

qftqft^ a^fVqnftqrqT^qTfta^qrqTqf'4'qT^qMTftqTqqTft srfqqn^qTTTTTST wqqrqiTqTnfvR^tqTt Tffqw st«w 
M) R^ft Vi Rm trt qr ■gmim R q^r qqf qq qqrm 1 

24. JUcR 3ffW tRMlt «mRR muH 

(i) qfti 'SrftrqiRt qT qqfqTft q qf Tqq ifqr 4r PtM qr^qr'^t qT swlro 3TfVqnft qr qqfqT^f qft^ 34 ck <r c JWn, c tA , ii 3?tT 
q ^t stq^ qftqq 4fr MVl ^rq^q qr srqqf ^ftr ^ qrt4 qq 7 ^ fqqff ^fqq ^rfqq qft qqqq ^4fqrq qq^ qft sr^jqfq n 1 

(ii) °til^ 3rfVq>rftqT qqfqqf:— 

( 1 ) q^qr qrff ^qr qr qrff ^qr qt q^ar % ftrn qiff qqqqqqr; in 

( 2 ) ^?qq qr 4r qrqT-fqqr qr qTBrqr ^Ntt Vt qriTOT qf, q^ro qT ^rqqiBiT Tf qft^ q^ar q^f qt4qr 1 

WtVPmui 

^1Vr4qq%f^ ,, q^’’q^q^3T4%,qitq^aiyrnsrqaTfqpTqq ) 1961 (1961 qq28)4ft 1 

25 . TSTqff, qtqff aqf^ -tf 

qft^ qtstfVqqftqrqiRqiftf^ Ttqfi, qfq'jMt qrftq^ftqqqffq^aff Vq^«iiaftq^rqRqT 1 

qT?5 qr? f4fqqq f4qft qq V fWt in qqfqqf qft srq^ qffVr ^ qq’ff PrfVqt qrr qqrfqqr IWtt qq4 ^ 4tqr^ qr^n 

qFt qrqr qnqTTT 1 

qq^rnq 

IW1 Vij'Tt 4i ^qrqft, qr yfti'jRiVfqT fqqff qff' tnKj qff aicql-'ncql &m mi Ptsh^ qqqt^ RiPivm yVl'n'i % ■ 

Rny, qr^qrqft qwi ^iit^tt i 
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26 . p-rtviY’qmftwwT 

(i) R>4Rt{lRTftRfti}^ W*RT, ^PRIRf'fc-RR, R5*f, 

RRFftRTRPRr&, RifcR*f¥TftrcnitRTRtf, R^fRuff^RTRiRM 

RftRR % foRft purr ^ Rraf M Rft wp# R*ff t^Ri rt rrrrt rrr ^rt 3TR^ ftRfr rRrrrr Rit ffc# artfSw 
ri&rii if wf Sir'll i 

(ii) fatfl ^rtA %%q rr% Rhiwi^', %*Rf 

RT ftRft »ft 7R!T Rft RftPjfWf R& TI^-RRRW Rltf -^TTr I 

(iii) ftRff tf5l?l$ %'HRRRIRRTffRfRri 

(iv) ^f>% fatfi r r? r> R it fi4l $ foqn Sf R^ffrnRTWmRRf,Rroift rrrt fa^ff srrR ft 

<a{k-WHl<9n 4' ^ ^RlT^ WnHWln ^R-ifaRiT «i^UfK R^f <.<sMi; sfo 

(v) wR3nftRrr^^^3?^^%1^3TR^f^%ftTqn^ftr^a^^qf^^3Trf^’Rr«^3trR^ T nt^' ; nff 

RTRJ R^ RTfaRSfft RT RRfalft fti# ftT^TTC RT f’pifl' ft* ^ faRT RRTR Rif RTR TO RTPTT 3R*IRft RP>f ^ 

RRiRT $ RT ^ RRiflT $, "’ll flfRft RTRTlftW WTNT^ % RTPf RRTPOTRT TSffPT RRRTT $ RT 3TR% ftRft RufaTTl 1 

Rif %ITR 3TftTR ^ tfRifll f I 

trrj Ril^ RTfaRTlft RT RRfRTft RTTRilft M '#RT?3t RIR RPR RRRfRRTT t fapfRiT RF "RTW 1ft RT 

f^*T?RiTft'3RT{RtRP?#RiTRF WRRt, RR^foiRtaPR WR 5TCT far* RT* T5R ^T far* uiMHn ^RRRTrt I 
(2) R?tf 3TTRRR 5K u W*Ml 

-STR *1% I T^HT arftWlft RT «b4^l0 R?f WI1TCR ^f, RBUR Hlfa'fclfl R^ 30 '^R T^R 31 ft*PRT Rif ST^ff fa>*iltTl falftT RiT 'fa’RR’T 
T^rm ^R ^ b gftTfN^T”r^r ^~g T TFq 1 f Rrrsy^^g •q=^rnT i ~^rtt ^r^^i-Tl ~grr gn^^r-O ^ ~gRTt^TgpR %7ngrr 

^31 fRRTW ^RT t RI # f^TRfftn foRTR Rtf ^ RTRT RT Rft Rfatf RRR-tfRT % 3RR ®PTRT 1RTT% *f 3TRR*4 W ^ RT R^TR % 

fRRlfRn^'RT ^ RRRf^RTf 7 RIR1WR "*f STT^RR RRffT %, ^ RTSfaR 'PRTT RfT 'RRiRT % I 

fmrflRWUI 1 :—^f^%RRtRIR^1^3lflTOld^R^I R)4-fl0 Rif^HH^I 'JfMJ.'ll ai*K'<J^^iW ^ n<6 ^ 
^RTTT3ff Rit RTTFRT^%’>pf %*f^ 3Tf^Ri#l 

HIRfl<!*iRJ| 2 ;—f^3lftfRn^3TRRTRRfRT^VfRRtm WI%4hT^^Rft?fRlRTRR^^ •3Rm^^R^RTn37TI 
STO- M pHJfl 4fflR 4 f R? R^RgM RI ^ 7Tl T ^^^^^^TRi^ftRTtf^Ry^^R^3TRf^%MtRTRrR^f'yRfR!ff 
TttRI I 

27. RICT, 3tRIH3frT 

( 1 ) R^PRTfifRfRt af^ Mg6ft f 4^ R l^^ i r^ %^R^^^^p:3R^'3RTf^R?^R?rrgff , ^RfRftffT'qRi 

fi|8K'tft ywjfl RR^TT : — 

(Ri) "a^iSRrPTTraTT^f 3TTRTRT RR% wftTRRT?ftRT"3^%SRf <^rSin RTRRI «R^TBRT ■31R% RTR ^RTmR^k 
% %Rf % RR ^f R^ RT RRRi % R^f % RlftTT 3TRtf ^^^f; 

C>9) '5RI f*HHRl "^f RTRT RI RR^RW RR ^ TRff^TW RRff RT RR% ^RT 3Tf%R RI Rlftfl ^tRT 'fe^RT 
RRftft, fara% 3RRfR iSRi^f RfRT RR 4t t ; 

(tj) 3R % g R I ffeRRTCT’ ^f RTRT -J-fH RM j*W l RR^f 3R^i ^Rlf4<R Rf#’RT'3R% gRI gff%ff RT Rfftn RgT RHftl ;RRT 
(R) 3R ^g < IRRfflRTaRfWWRR^'ftTC;Ri^^ l >TR3f^ 7 T^' a: l'^ ^RRI RR^RR 3TfRRrfff%"RRRf4r, Rt 3R RrOia 
Rit RR ^f WRRR W 1 !.^, ^RRH ff, R£ ?R f*fW % HF^FtR % RtR % HRR W iRfa'-’-fq Rlt TRlf 
% 3 1 ^»H f^ < ^R^RitRf IW^PT04t^ftlR# R^3TTftRRf 3ffT^RnT3?f^RRTn^R^fW^%Rft'4Rt T fi' 
RR^faftRRWT^I 

(2) 1R^Rf^R^1^R4RRR4'^30RTi>RTffR^rRRR4'^ 31 rM^% 31^RR 3mtR^T, aTTOTFRftT 
R?f TTRT fRRT°ft ^fR) Rif !i+q,n ^Vll I 

(3) Rj^ STftRuft 7TOR RT^RTiT^Rit RTRR5Tft ^ ftHraMRlR^' RT $M iftRH % ftRftfRRR^ RRf4 Rif^ 

3TRRf R*R^T R^:, RRRJ, RvR, ftRiR, R’RTR RI RPR RR "4" R Tft RT^TR R^RI Rfrt R RRRH flRZR R^RI I 
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FFJ 3Tf^nrt FT **HlO ^RT WT F?t ^ R^pt FTFT FTt ^lUMl Ff^ ’SlTT ^ #T ^T : 

(ft) fFRTtTprt ^Rki ~$; Tfmf^RTTR trt^>"rtf 3rfFFTRt%ar#^Tfw "fff iff; 

(75T) Pi q fan FT y Hlffan «hihiCI %FI^FF FTTH % F3TTTJ st^FFT fF>FT ^iiu l 

( 4 ) wtFT ^Tf^i^iO ^T TTRftl ^ /-fafaTT yr^«t> Fit ^JFFT "ROT FrfF'+ifl Fit ^TT Ft 3M*h 3TF% FIR 4 FT 

ftFft FftFTCFF%F1F it ‘3‘H^TFTF TTt FT ’^FTfaTCF4 ^t, F^ FF F^FftT FTT ?JFF 10,000 Farf^FT^tl 

FTFJ W FT^TORt Fit ^ F^jft 7TF 3TFYF FRT FRFt ^Pft Fft ^TTT F^ #T-^T : 

W ^r^RT^^mTt fatfTRT 3Tf%T5f!T^%^TtT3nf^4hlRib (MMeKlft, ^7T 
(73) foR^fVf^qfaTT ’’IT TjfilfeW 1 >hNiO % mi^hm 4 4 rTt°r>< 37^7*717^1 

( 5 ) ’jjfapft dHfaPWH 4 faiTTt 7T«7 % «II«|'3J^ 77374 "571143)14 4t 7743 ■HIHM 3743T Wl 377^77 % HI77 

fspTHT 3TffeT^FTTt 37*737 e t)4'e|lF) 4 sm 4^7"*77 3747'T m*-h1ti 377, ''5T7 3<h 4> HIM ?t 37 3t1"4i KI<1 37®73T 3M°hl 37t74 377^1 [4)41 x rft*TR^PT 

SRT *7Tf47 74 37 37f% 37) 3^ *t, "333 377^37 4’ fft^ % ST^TTTC 371^77 4 fftf^ 373f4 % 4)37 'Ssqf^R TTT’jl 473731 4?1 377% 3ft 
373 377 773737 4 i 3ft 43? •gnr 3 >?t t t*tt ?ft fa«H'j| 4' ^ 4Wf % 4flft 41 f%34 33 tW% 3ft 3^ 4, 3nf4?T 3?rft 
#ti 

28. IVdft^Wtft mi«441 

0X0 3fti 37fa3)lFl 37337 eM^ITH*^ 44*3473 4, fa<H3)l 3^37374 jftfafl ^ 34 fw^ 3^73 fw 

3tt4 3ft 4r«i(;i 3437; sfk 

(ii) 35^37^737437337 3)434 3734347 37 3734374147 vtH 14 fliftft'p; 14741 w.)14fl434t hqi? '^m 347341 14w 

“Mrl : 

atfferoft 37«r«n'!iT4^rft'^'^5 (l) ^73^ (ii) 3 <ifWtr<a^faqi*^rqr f«pw 4f^<;i 

f^TT) 7737^7 TTf>7Wt 3i^*ifn ^ TT^TTT % ^sficf H5 mmimih 'Ft ^lH : 

(^?) ^ arf^wt 3T«ran ^4 -^rI 3ik t T8^rTF t 'mf] vto fafa ( h4hci w) 4t 37#rW Fqqis % f^na; 
argT=r% ^ '^tt t; 3^ 

(73) '^TT5tt7^%'fe73;3T^7 3Tmt I 

( 2 ) 7Tf^f^a#^arqqT ^4^iF) ^fwt ^TBTfar^^ft f^wfwtTTTwrt3)^^ 

71*^7 ^ TJ^TF ^Toft ^?( ■JT : 7T ^TII 

29. 375T^T 4 , s41 t l 37mt7J ^ Pkhak 37^RT 

(1) 3TftT5RRt 37«rei *h4^l(l ■*Frp'!Ft%4t '3flR^%375^ , 4 : 7Tr^% icW,37*7^("fi4li( 371^^ 1H7T 

riK4flK f^T'STRTlt 3T<W H'flWfW'STTTTTt, TT^R ?KT W F45n?M, '377^ pR4fll(| 37*T^ IMI HIHMIFt, 

h3h4i; wr ^ ttk!^ ^ ^ 7nff73 w 3^*1^ ^f) ar^ % ^tt 3Tf^wr ^ f^r ‘Rr'rr Ft, Fh^F^ 3t«m 

F , icH''ni4ii 'Hnr '5iii< , ii i 

^rff 1%'TO377#T^7TO^'4'f^ra%f^'3^'^T7TnT7JtmTt ) ^ 44 ^fw fafaffe ftT^tF HtTI R;t)| 311^1111 

(2) f^J#3(Tf^nft3T^^p4^^33-f«ri¥w (1 ) Tfr aftFfafa77T 7 F7T7^ TfKnTTO^r^TRTTq 7T?if T^r ttri^jr 

%37eqi^^^TTTiT^^'qftf7KrfNf'^3^TR7tm , ^i^if7T^^V'^%^'^3T^^wn'^^'^t arqTTT ■^^t 

% -4 Tqnt ^ 4t st^tk F^t tjitt^ i 

T [7T 47FT TT*Tt ^7% 3l JHOH Ff4 I «(7I^ 14r 3if4 c tilFl 37*7^1 c ^4mi- 0 35t : 

(^) ■^4) arqf4 ^ iftTjq ■'n: f4tt tthi 7>iTm ttstt 

(73) 774) 37Rrif 4 f^jTTTTSTTTTT't' 37KWTTq^ yiF^q^Kl ^ 3T^ H^<4 c 1 4 ftF^ %7 TFt44 377^ 778^ 

STCT 37^ 3T3WT 4 TTTpe ^77 4ft t 7!^ aT^^RT 3717^ ^ WX TFTT t frTC7% 

hFF'JIWT^^H "34 H3u4(;4fF 7 7T 7 l 7 7T '7TI 


2418 GI/2001—2 
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(3) (°ff) arffyetnY 3T®iqi fYY*TR 3T*)°ii IYPi^h 38Y IY4) 'fllRfl Til FRYek §Hll SETT % 

fTO, ^<*1 'jflcll t' 3TEETR?[^ O.'Ml 3TETTR R»<ni ^Eft TTTO w(Y‘*>l'0 Y TO Y Pti^l ^RiRt eR^ICII Y 'JSTT % t 3TRRTYY% fRiYt 
ERR Y RYE T73RT % 3TRET YETY 3TfYEEY 3TRRT q-Y-qiPI RET Yt E| 3TEY ^4) Y ejst ^STT't, ?TT YYe "4 TOTE ETfYREY RE TO 
YfEE EE arfEREY 3TEET R,4 ek) ET TOE YET I 

(Ei) Yet fRTOR 3TEET 3TR eiFYi 4ci RTTft 3TEET YY ETR ettY rY fli(l<a Y 3Tf44P-ia eY TOJRt TT®TT YY 
YetTER ET fEfEEE 38 EE Eft^ 3% ETT^RjY YET I 

(4) TOT Yt^ 3 YYrY 3TRET rYeY EE PHdEH RE-fEfREE (3) Y ^T^ETO Y fYRT TOTT % RET -RIEIME RET 
ETEST cniPIm'JI 3TETETEE fEET ^Idl 1^ RET 3TfVR)T{l aTEETR tYrtY eY tl 4 -HM'j4=h [[=fd RR fRRT'RTRT %> RE d4 Yet Y ERTET1YET 
TORT | 

(.5) RYfRRY ^RRRY ^RRTRRYRYRY^T^qftRfR^^l^f^YaTRRTRW-EYfKT-^YYsYYRTRRtRRRT^Y 
ET TFT EE EETO Rwf Y folk, 3TEET RFYe 3TRtE % <t>k u i YTTTO Y" gHi 3TEET fYYt EE’JY) yfifiRI Y 3i^tK ,J i Y ETOER fYET TOE 
Y, -fRYm 22 Y REEE Y TO^ YY YR RET TO^P-TEH % EEtTOf Y 3YEEEY 3TEET RtYrtY Yt T^Y % fTOT 3EJEfTEE 
#TT TOE ’RTRRT 3TEET YET ETTOE Y, TOY PHE^I Y ETRT rY RftfYlfRRf Y 3EEET T|^Y Y 3TfEET ERE T£3E TOE RTTRRTI 

3 0. TTRFftfrt Y VFT YY R«T H?Y RT RfrTRNl 

rY£ Y 3TfRRRY 3TRRT RiYrtY TFFYfR Y 3TRRT iNHlPART RrYR Y TYRiR ^R Y RRT RFf YrT 3TRRT RRT fRRTT 
RfYr^ fR^n YswYY strrt srr fRYt wpYr strrt IrrrY Ytrrr Rt ttrer % r^t Y ^rtr r^Y rtYrt i 

31. ^R?YYfRRTTRT^RRY, I^HIH 3TTf^Y 'TRT’YYRTRfrlYW 

(1) rY^ wfwY, Yl aYYrfwfRRRSrfRfYRR, 1947 Y fYRRRSRf %3^TR M R,4R)K”R^f t : 

(r^) YRt % rtYrtIYY Yt rtt srfRfYm % 3 tY Y rtYrto t, Y YftY Yr strrt YY YRi % IrrY 
MglR R RR To RTf RYrT 3TRRT RTOR RRT 7%RT 3TRRT RRRTY 3T ? 4^T 3RRRT T'TO 3TRRT 3TTOR TOT Y TOY 

rY^trto* Yrti 

(ig) YrT"Y tRRYRTYRYRYYRTRT^a4RRT3TOYYRT7mfYYYfRRfRRY'RTRY%W4Y'fRRY TKYRRR3TTRR 
3TSTm IrrY R^r Y RRRRRT, IRrY 'TO Y TrSRR’T 3TRRT IrrY fijTORRT, SpjfRR 37RRT 3lYTRRrR fRR rY 
rYttt 1 

(2 ) RT^RtYrtY, YtTOY^STSTRTRRRTRRPTTTOTOTYRnYRRRTtYt 4R^R<T “RiYRiR"RRY? 3TRRTRR 

RYf t Y YRR Y Y fafRRR RR RRi RTP^YfY, TO RRT RiYrY YY TOR Y^ 3TRRT RR RT TRTRPER TO Y RiTY RRRT tYrT I 

( 3 ) rY^ rYriY YfrY YYr Ytrt rtt ttor R^f rYrt sttot rrt tYrt frotYi r^?r YY rYYrYtrt rrr rY r^tii rr 
yj^ u 5dl YrftRf %, RT 3 RR)t'^TR[T%, RT^RTOYYTTOT (n^ai YiYRYtYi, 'RTY«TfRRi"^RT a TT 1 PERT 37RRT 3TOJRRTR YrTJfR^R YI 

32. 'HT8yYrt 

( 1 ) rY* Y sYrrttY sttot rYrtY Rif^RnY rY ^ arjRfY % faRT IYrY ^tfRR, RrfYYt rt RTfRRTtY rrt 'fliRtfro 
fYYt RTTR Y fYRrfYY Y rtt^r rY Yrt 1 

(2) TOiTO-lRfRTO(l) YYrYrsT^YR^YrYY^ YarfRRRYSTTOTRRtRTYY^TWBRYY^^^RW^ 

rY, tfr trrrt rt Yrt rY rYY rt to% fYYt rrY rY stoYrrt rY YYtti 

33. YeF 3TfyRiTY 3TTOTRYRnY Y TORTR Y <til4c*iH 

(1 ) rYI Y sYRRTTY 37RRT RYrtY TTTO RTfRRRY rY ^ Y^Y Y fRRT R^ TORRlY RT fRRlf sYYRRR tYrTR rY 
rYrt rt rY^ tYr f tc rY rYrt rt toY torr Y rt Yr? Y fYYt ser 3Tf*-^RnY strrt toNttY Y ttotr Y snYfro 

RRT rt tttott 3rYrr Y rtr rY Yrt : 

tfEg r^- re Were tYYt Y to Y pTHPdPofl rt TOJ^rY Yet— 

(RT) 3TfRRTlY 37RRT RtYrtY RT YRi Y 3ER fYYt aYRREY YRRT RtYrtY rY PHiF-I^Fti RT TORY YY Y 37RTTT ET 
■qjf^TR-sYYRY'FET Y Y YrtrY YrYtY? YYreYtttor Y snYfro reFet to YfYY aY aEYERTftRT 
E^Yr RE IRrY 3TTYRR; aYr 

(TR) RYaYRREftY 3TRRT ReYrtM YYR RRT 3TTYfro TERERT RRT ret TrR RFET TRRE7 TRTRET rert I 
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(ll)(B) ntsrfWTTta?e™^4 ^rIB fawt B4*nftnT3imnT3T3mBn3 w sn?m 
% JRI ^ STFlBn B fai^ TTsft m HsT nA* III 

(13) falft ^T PlH 

■qfa arfa^iA ai«BT =t>j4'^iiCI ■% f«4^i4 snnfan ^ fey, BBT Ij,^^ mff nA* n l 

34. 3T5Hr5FT 

Ai^ h! aifaunri' 3i^q| ^A^iA iSfa^ m ®i3% A^n if AAPm mhot) qi( if foflf *t>) B fAiQ fBifl 

arfa'SbiA "31! 3?ri <.iMi^fd*ih in stb «n<sA 3JMB niff "SB^rnTn sfa n •sdni^ nn nmn nA‘n i 

35. ^ 

At arProrff 3T*nn ^AnrA iron 3ifV wA nft ^ ^i^fn B fanr faift *ft 3raFR ^ <it^q nit 1 jffi % fan; yie«bT 
f¥^nnT%innn^ini^%^^^3T^'?iw o iniT%^iRFT'A''?oniint siifatf nrfnfanin'sifa fan,min i^fan; 
nFf *h\ j 11 m ■^•^i nrf wtni i 

36. Hl«{«h a<*lY '9iT Ann 

srfannd wsiqr nnfwd— 

(n?) BrafaiftsBA' fanimMfifap'st, in^nfat, affttnB'fr nnfeifif'faTfan 

chm^ ift nn^n bt ^tAmij 

^,>W % nrem fan, A' ^ An, afPw 3r«nn®Fn winnfaiftnw^ni^irnnran'St; 

(■it) afaq arqqr sbt nnrqf bt ^fan faf nfan; 

(b) Bjt n?f sinn A faAl ^rn^'* iT*i°ti nr 'nff Cl'II i 

WfcflcKTUI ; 

^3B*re%9 4nn %fan; "nfanfani«nn" ^ifaTn^iftBnnBnftm(faifaafafannra, ■sni^QA y^Afafan; 
3 7 ^^^Tff^^fa--?ii^i^-fain 5 ft%v'TA' aimBfli^infaignft'sn'nt, rnisfafami, Hf$) arf^ntw^nniTn 
^jb ^BBBfaB*WB 7 n*^3^nTBiiBBTtinifA'5r^TBfa'nft arjirfniftnifat i 

37. iffa drAl$4 

srffcBnff b«bt ^AniA nw nr faift nfawi % m*r ifa <5rA$i nn nit^ fat nfan i 

W^ TCTT : 

umn: 3i«rar ^wnasn: a^iwnlii <^^?k vnfnn t. ^ :— 

(ni) sfndn^i #i w 
(is) i?tn w nft nm ai«raT argftv 
(n) -qB ifim ai^Twn 
(^) <riiftrn ft«hi, ST*!^! 

(^) srwnB wftftm, sisbi ifB ~m arrmm i 

38. Vllfkl^f 

aiuim % ^srA BPiqiif ■Jn ^fu? % ^bt, ®fr aif^BTd '3 T’ , -bt nv+mft tt WBnfff bf bbt % 3t«bt 

b^tbrit B^nn Bf'^inii Wm t % %ff % fan; PiPr^i 3 T*bt arj^rit % yffl^d mrf ^bt t 3 t«bt 

3T5^TP?m far im nn4 num % w«nn in^mn: % faasft % fan; ^ t, nfa nt mrfarqf ^ faift n^ B«nn ®rftw mr nPff 

#TTI 

l. 3Tfferanrft 
(eR ) 3ft <^U-3 : 

(i) fnBiniBT; 

(ii) nBnt nHra ufan in ifan fan ifa Ti3B; 

(lii) MCtnRt fw TT^TT I 
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( 43 ) ; 

(i) "344% f?Hf 3TFFT ^ ^F 3FF OT f 
4tFTJ?ft; 

(ii) f^T3^3n^RTT;^3^aTi4m4m-RTT^ fT^r^n-FTH ; 


(iii) ^Piqi4fFTf¥jf% ; 

(iv) fFT f Fowl'll, ft FTft fFF)F4aFilnroiFKf ; 

(v) H^Pci l 

W^f|+TUT : 


(i) ffrftarfFFiTf Fit^FFFTfigf^FttFmf%-^ falFFTFSF>l4w it, ftFfftfl fFFl'TtF %TSFTFTtW FT44FFR 

(ii) FWTRTF FTT FR^ F STFFF % 34TFR FT fFRTt 3TfaFiTTt % fFF Fit 44FF-FTF f FOTTTtF FT TtFiT FfRT ; 

(iii) fFRTf FfaFIlft Fit 3W<H Tte 34FFT FS frR4% %Tj; F?T f^rSTTT FI4f % 'feR FTF Tt TTFRTT t, TF1FFFF FilfFR 34FFT 
FRFftT F 4pTT, FTFJ FT4% T4FF f ffFR fei^ ^ % FTF f^TT4%T Ff 34FPF FTFT FTTF ; 

(iv) F4jP=# % feTF; F i ftiM F 34fW 3TFFT SpJTTTFfFFi yf&FISrf % iFFRlftFITT % ^TT Fi47t ff FiTTFf % fWt 

34fF=t>lO Fit Fit ttFIFT 34FFT TFpid FRFT ; 

( v ) F^KR ttr FT FF FT TFHFFT FF f Firf FR T$ IfRlt SlffFiTTt Fil Tf44 FF4FT f f*TF^ ttT FT FF FT FTFTFTfF 1% 
FTtSTF % FT^, F^'3TTF®JFT : fr5'FTFF%3TFt T FT4F5TTFfT^FT , 3F'5f?TT44faF?FiTT a TtTt'' 3 it'344%r 3i|-q<'j| f 34'HqpFT 

Ft; 

(Vi) l^arf^FiTftFF, FTFFFTFft^T^%4^FTa™^TRn^ft^^F^^Fr^RtFftFfWFfF 

% f^TFTFFi f*TFFf FT ■3TT%FTf % 3TJ44R fFT5^ Tf^ FT FF FT FWIFlfa; 

(vii) F4ti STffFirft F^T Mfa f Hq fal FT 34TFT %34T fr Ft FTT^i ^ 44F5F f F4FTFlfr; 

(viii) arffFiTTt Fit'fFT Fit T444TffT: 

(FT) fafvFftTTfaFTFTFRR%3T4PtF34FTTFT34TFTtFFf1 f*[FF faRTtSTffFiTTtFitFTT34Fff%T4FTFTiftFT%FT, 
f^T44*F teTR Ff fa*JFF foiFT FFI FT FT FTTFit tfjftRT Fit Firff % 34^FR FTif FF^; 

(■ST) fFRlt TTfFFT FT FRR % ■FTPfF f^FF t^RTt 34fVFilft Fit, FT4 TlftFI FI FRR Fit ?IFT % aTJTTR; 34tr 

(F) TP3/ft % FTF % FFf : 

FT^Ff^'?T4'WFFF%43r4S'1 %FF-'<3^£ (i) f (iii) f lAPiRf'c Pt>fi) TSt^F^Fit fi J ll^ FiT TTFfFF arffeTFilft 

^t f> R >. g ^F 4 f %T fa feT fl t[ -^T fif^FTiyt gftTF^115 ffrtf Fit fFt^S 3TFft4Fi34Ffil aTFFT%4t FFt^ 34FfFFlt WT 
34Tf»7FiTff FFJT Fit, % 34^T FFIF FF f^ftSF FFTF FTJF FR^ FiT 34FT4T filFT -3iiy, , ll aflT 34fVFFTt ^RT 3T44JF F^FFTF FFTF FT 
Ffi; Fiti Ft, Fit 34T^T FTltF FR^ ^'FF^ T4W 34ftFiTtt URT fFFR fFiFT FIT^FT : 

FF3 FF fFi FiFT Fit^ F^T Fus ^TFT% FiT F?t^ 34T^?T FTT TTfiTF ■3?fVFirft % T4FT8R % 44TF fFrftSF ^ ft[FT FTT^FT 

3ltT Mt^ FF ^ 3TRtF FF 34ftJFiTfl'Fit 'FT^ FTF ^TTT Fiti 34T^T FTftn t%FT 'FH^FT sftT FTTF ^ Fit FTTFTft f^TTT^ ftfi 
FTF FTTlF 34 FFT STltlFf FiT T5T^5F FR^ 3ltT 3TFFT FFTF FR^ % %Tj; FFfFT 34FFT T? : 

FTFJFF Ft f% Fif^ FTF FRT% Fit STIF^FFAI Fuff t Ffit : 

(i) F I H^f Ffc ^i TT FIi fag Ft~gt FTTTT t, ^Fif¥FiTT4F 34«TFT FTal-HFll FiT FTFT% FiT ^TTFT Flff T45FT t; 3^tT 

(ii) fFi % 3=rf%TFRKt Fit FFTF F^aTt Ftf^ Fn^ fVlT t f^RT^'FiTITFR 34tr ^ Fi^lFR'%ft : TF|fFFT^'FT^'F 1I 5 , %FTt 

F ftft fft % \ attr 

(iii) arffFiTft % 3F^FF FiTTFF4TT34t FtfZT? % 3TF^ 3FTf 3TF^ FtF ft Tf^Tf TFtFiRFRfcRTT 11 
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ii <fr»l«irO 

(W) 

(i) Hi-qi 

(ii) yRlfd W; 

(iii) 6 TT^Nf ^ OTfa^P OTfa % ^ T% HSPIT I 

(13) *<5WK^> 

(i) 3J1TNT; 

(ii) ^T^jfe (^fe*ff) i)Sb t«1l; 

(iii) ffcrefT OTf *FlHPlHT^l?HT; 

(iv) 1TRHOT^Hftl^«ftlOTTC3TfaWTOT>''^' T T*ITtlit2 ifft aifaSOT 31^ TW OT?t HR 

ff 8 !* ; 

(v) HPl'* 1 ! % ^l'Ji , iK%%^ -WiiMfll 

(vi) «H3l«FTtl 

-q^j Tq^ f^T ■g> T 3T fafaftfe ^ HSfT ^*3 OTT% TffT3^ 3TT^ HOT 3TftWTft'fc 7HTTOT% HT«T 'ftHT HTOTT 3^ 

T^^HT^faf^31T^OT3Tfa3nft^fi^' ; Jlrt%'ftHT' ,: nfaT' ; T^f Pt>^JI"'inH( J ll 3^ >i|iM 'JiHl'Il OTfa 

wott arr^iif 'wsr^r'^T^ a?K OT ; nHHraHH^%iM T i l fa I OTHiifc; 
thtjh^ Mt ^^rra^aiiq^^Tn ^t, Hf^ 

(i) #3jf^n*RTH 5 T3Teiiir^13feT T ft^iT^mT^^T?W , I7fT1Smt; 

(ii) 3%^ srfiffiRt^^ircoj^mait -ilfiifi jiiO ft^rt 
~£f m *i41 $; 3?R 

(iii) 3Tfa^^OT^OTHH?IT3Tl^tftH%3MHm^f OT^ ^ ^ ^ HfrfiR 1R ftOT *) I 

39. UP*m^FT3lf^inT 

fM*m38^3T^OT^^31OT3TfaOTt3rcr*OTT'3TT'OTi(TT% : 

(w) Hfc ^ TTsa? frpHfr 3OTR ^ arftraiTft 3TOTT *B*fHTTl ^ ^TOTT WIT $, HIT ^HICI 4 ! STOTT ^T HNcH frl* 

^TH^t ;HOTT 

(hi) w srfOTrrc)' stott ^f’enfi' ^5t arnTiftrar smW *f tiHt dsiNi ott t ; stott 

(n) HFT 3lfaOTt HOTT ^i4^llft T RR lit OTT t; STOTT 
(H) H^HiTHT^OT^OTT^^OTT 3I®OT$lft**> «TT; STOTT 

(•&) H^faf J TOT38%3TIT^ftilfftff3f^^W : T^OTT'3faTT'OT^ «OTSlR«+; wf *ETT: 
tHHJ 7ft fer fafaOT 38 ST^aU ^>T ’Iff ftj*IT HT OTWT $ OT OTT f% T^TTT H>T% % HTIHTf fafaTT if aftl 

% *tnST 'i^l «al '411(11 % I 

40. Jiinl % fcTT^ viRtn eRT Urmtil-4*i 

faftOT 38 % #k hth sfa yRti^i ^ TTfarr 3rf?m ot^tt wl««R, hot arfOTTrft uro font sTfOTTR) -ait ot 
3rfOT^^i?fwt yf^F) i yi^ wh^ti^ 11%Ht 3TfwTt^it yrMT^lPai(i .- 

OT^HFfeHOTHftTOTi, OT^^ "^im HFltf^r ■=frt%%7{ OTTHWTHf H yRlPr^Pw Hi OT( 3lf i J'+lR4iHftd, 
^N> ^ fent arf^iiti iiftn m f I 

41. hi*tri urfsr 

Hf% %h) HKI Tfrfl M), Hfi; f¥^FT Tte % ijt HOTT OT> 3rftT^rfY afri TJ^P ftiHi 

<iNRhci 3Hnferf 3 tot<t tpt% far?f®if sfkOTT^ 
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aft q RftqR i ft' ft ft T#t wr ftftprft, arfftpift ftfr ftft ft ftftqft, aT^aTCfft^TRpmtfftaftrifaT 
3?ft 40 ft 3irt4ci ft*) ft) ftftr afft hRh i ii, 3iRih 311(^1 ft a^qm^^H, aJTRT aftftqiTft ft T W ft ft*[) I 


42. W uft*)tini, 

^ fftfftlfti ft qP# (ftft qRl ®h ftcl 'ft, 1 
t>f)4-4iO vrz yR+rmocff "bfi i^nfl'^rmt' r T E natftg: 


rare^T 


(i) 'mftgap7^3#fa’STTTRn‘mTffltfftaft^3ftftnTft3T<qRTapftRrd3T3MlftH 3Tlf#ft Wg1 % 34«^T^Rft anmifftp 
apgraR ai^Warrft^^'^sftT^ T F^^3TF^7WTTiftft'3it'f^%3Tft4^rft 

awm anftgrft ftf ■?, 3T*m ^ft, 3 twto ft ttr ft', snftftf ft ■atm ftp gRT ufftpaTTO ^ ft ftf ft mn %, 

3flftftftft^ftftaTft^a^31^ftftg-*lft^3lTftTa*<4aP3R^T^ 5nfftap<. u l 3T«q^f S^ftigR ft, 

ft ftW^TT U«tft %; 


(ii) ft;uiftftftfti rt fftRgftftang, to ftftaprftft^t%arfftift3r«Rnapftftt%ftps;anj^rRrfft 

aprtftapft-OTg'qRS'ViRl ^^4TTO4flianftRa4^ft^a^'snf»4^i'!ftftt STW^f^ftW 

^'■^^_^i*fqTrj;firTiftrft ; ftTranftftftgftRfnft ftjTTw^Ttftp^nftftfftrr aftftft arsian ftqiOftlftiE 
arjTTRftap ft asrft ■qift i 

(iii) ^% 5 ^'wri^3nftWw^%na^Tnfft*pr»i,ftrrfftan*iOTft,ftTRT T rcftraR^fftft'3TC,TreRnnfftnft 
■sft tft t % ftftfft T uft qpft % fft?^ anpiRifftp ftftn ttr^t ft anft ftfti, gar, tr fftftR % aftfa "aim 

fqtflrffa arpjgfl 3T«TgT yftlJH %<J ftftfa TRlftn 3TrftT gRT Hlf*ld fftft wrfft ft ftftft agT -H'tft $ I 

(iv) aim arffcwrft amt ftft ttor ftftprftft tr^p ftftT aft -m ftft wi ftftft o*ift ttr %fftj 4>-5ftj 
Rfl4n ii agftift ftftm ftp rrt anftR ar^mn anrftrC'f) '^Rifft mihct 'ft, wtlft % ftm. fft^R fftn ^n R^ni ft aft 
fftftrn 38 % 3Tgft g^anqraTgRsO') W 1 R( 'atTti IWTTg 'Jtlft Rift g 11 ^ arqgT gaft)) RK ft-Kta Hfl^nl anfttn 
^ ttr rt ft^^ % ang wr Tnftwrft ftrftR ftni i 


J4Vfl«MU| : 

^ aftwft 3T«TO^ftmnft wawftf ^BI RMI JUftll ft 4«ft WSiraK ftWIT^ aftfefftRRT, 1988 aft <4^113,14,15 3# 

16 ft 'ftr'nftrTT ai i' -H i ft r^ apgNH «PT ^ift ftpRT % 34«m "OTft apjfftg uftftPt % RnU, 3?«r^i y 7 ^ ft 7 ! ft atii'4 ftpRj ^ 3T*mn arjfftg 
3 T'4RT W 3gft?4 ft STRft i^lftKlft ¥#1 f#n 31«1R1 Trf^TRt af4 fttfll % l 


43. RtPlftl'iiH 4^ 

#<4 % 3f ft m n ftj, arfft^ift ai«iRi ^ft^rft giftRfnft # ^jft arg^ftr % ftnr R#ftr aft mftf i 


44. ft^lffti^lTT %^3RpTOfft3iTRft*Tf 

(i) arftwift 3T«4RT apftmnft ftt apgp^K % ariftr ft ftr#RTTftfa t ftraft aft#rftftn aft arrg rtrt ^ # t ^ft 

^^ || ^Pmp -8tntgTjaSTftT^gR[TPTTRT^RftlT^g 1 4TBRftftftqft' aftlTR aiftftf %anfftr ftft gap 
ftrffte ijftm ft^r ft ttht WIRT i ftw arftroft s^m\ ^ftnrft aftftaftftn aft gRftg ft ft: arftft % f#r ftpft ajarro 

M% % fftg ■'ira aift ft 1 !! I 


(ii) arfimft giemimft^iftftroftftR^g a r ^mf-re ;iwaft t^% arfqaftftnaftunftigftftanftmft rht 
^ftnraR^ ^jv i mrHah api^ ^rftftftftftft^wft^rft qnwwfe#nj -iglft-arifti a^-TORtar ffipT^i^ i 
,ftftftmarftwrftasft^iftsrfmftftn#mrar%ang# r tfww *rarnftRRi#fftftin 
7 pftfta#ftfti3nftft%aiTft7TftftgaR^ftanfftj#^%'fTnH %ftr^ ft^gR#f ftmtftw arftT^ftrftft 
■nan ftyigM ft I 


ftftmftftw ftft ingR % ftft armFi ftan ftftft m, a^nftftp ^ ftft ftft w;m 

aftft^lft grn ftf# anftTT ft ftftftft ^ ft^ fftiT aft) aftgft I wftf apT amft afRgl W -ftftapift ft aftftl 3Tft?T ft a^RR 


TTmi 
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45. ftc-'i'sR 

srPRFrft 3 t*trt ttw ijif^ifibiO ^rcr Pert ^tt ftw % i ^ Pim'*h % stPrftP &m\ 

^4^|{| 7 HJ 3FJHTI IpmTT Mrt ^ : 

1 . 3rf^tcfeTTTR^^— 

(^>) ^dH 

{i) Pi^ri^’i ^ 41*1 'TO' R>T 1 /3 3TpFFT^ pRPRPT <41 <11-0<91 ^ if»l m Pt>41 4t 

y°hK TTt I 

(ii) '5TRX Rp % fpfij ;— 

(^>) £K! ^ ^IcO % Tit ^(l’l °M 1/2 ^ 3ff^«hlO PlWRfll’O^SI ^ 

?tTFT*JTI 

(T3T) ^ W^T l®h4) *H${I TptRTt &K1 "'iTTot $ TTt &mi<?) cfH ^ PlM, *JC1 ^(W ^1/3 3flT Pi<4^*1 $1H 

3R*fa^T1/2 I 

03) ^ 

pHW^t‘R T J tF f ^^T?tWWTli 

(^) %‘3 T T7gn T F (i) sftrCii) 4f faPif^t #r r 3T«rqi ^4%arf^ifVif r^fx^t rwttct 

^TTX^tttt | 

2 . ■% — 

(^) TJyT ^d’l 

(i) Pid'^ r i ^ H^(rl fH ^ni F>T1/3 Fit Picric Fp niOoi ^ $ TFT ^TT ^if> Fjfa fctft 'ft 

y^KF^Ft I 

(ii) ^1F Fp 3T^ftr ■% :— 

(^) ^TTR ®far SKI f^mpfpT ^ Fp 'Jiifll % Tit "3R ^jrT ’ 5 FT 1/2^ "^F FRNrRt pR^i Fp TTRPST ^ 

FF$T ^ TFT ^TTI 

(Tsr) Pt>41 

^i 

(*0 ^T#5 wft XTaWI5KT^^Jimt % afo “35RT Tjafcft^T fTO^f qi ‘qpft f %''TC'^WTT’T^TTO 
^rt ■ft T fr^ ^ Tnf^T TtrO^a ^ ^#i1i ar«wr 

$ ■pt, to wrcr ^f, #=r *f ^Nrft arKraT nftrftftr % '^rr’T ^ ^ 

^q# I TTi 

(n) ^ 

■»T^ WTT«n3T^ »Trff'«FTi^W J ^PT^^TTfo 

-ms (-^) %‘OT73Trs (i) afo (ii) (^7) ■fif IqPif^ %^ wt iA % «h4«tin.41 i T(w^''^f T iT 
M j n*n 'Jim, j n i 

TTRC 1 ^ 3Tft^f7TC('qT °h4^ l d ^pTTTI M%^!T ^TfTH 3fT*r«R% ^71 m TFf '^ t TT 

f^ffar^T ^IJIMK, e tii<l«ii< ^TT «H C (*1I'H ^f 7 lFt'^T T IT'll 

•qr^^ rfc arfV<ir4ni ^ ^ifn^ 

’^t ‘1^41 TTt ■i'(H , +^ ^iqiPi'jRi ’ ! f7t niO^S ^ 7 prm ^TTTT l^l rq'Hl ^IW'II 1 

46. PHci'MH «f5t 37^Rl 3frT HlHetT^TT 

^Rvr*=r 3nfKr^Rt r ^ ^rr^ ^=rt ^ f^?f nt ^ ^TRn ^ ^t ^ tptrt ^ Bftr -3 tt 3T^ffcT, ftr^r 

RTT PlHfafl ETT, %PrrtJ mR^P^T, "3lt 3R%T^ Pici^n ^pTHTTM FWT, % % 3 RRR 4 T ^|CtH Ph^l ^IIMMI 3fRf^TRft; 

’^ifwfi 3Rqv^r P^r ^ Tp^r ^ 3T^r ^ir& ^ff Pir% wm ^r b#toP ^ ^r ^r 

■^R ^>H %fpn TSTR7 TfPf q^RT I 3Tpi^Kt ^TT ^4^r& Pici^'ii^PrP, ^r ^*hi WT Pi^i 

Rf^TT? T li 3RpTRT 3RT^TT’PTHT ’3^'^RT3pPr anafal^T^R R^T T RTFt I 
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47. 

(i) ^TT ®t>l 3*T ft Pi "M H*T %T 'JllPl ft>Ml ’SRT^TT ^(T ft^^J* ^TTl^T °M< $V II ^ 3^1%? 

(ii) ftM 3TT^I % ft* 1 ^ 3i4ta ^ipft 3tf3b hihi $1-1 ciiOo 7^ 45 ft-r %" affair ftpftn 48 ^ ^Wn ^nloift 

Mift^iO % him 3ih1oi hmjh ^ I 3l41(rfft ^ihIct 37 ft^R tftVii 3^7 ^TfWT^fn: 6 +i?1^ % ' t fl7TT ^h^ckt 

3TT^7T WT ^TTTI 

48. Ulftl^lfl 

(i) *r\‘4 ^ him *bl ^nrpft ^tt °t>) Mftft y ift^i-Pl % i 

(ii) f "wi ^ 3 r*? srfawt siftivifl 11 

49. 3^TT 

Tir^fT arflTT % ftnftiRflfl ^t ^teet ^irmi: 

(w) ^ PHRsm ift 7 ^ hw vm ■tf ^i^i) afft ft^R-m ^’g^n 

^ftl 

(1ST) TTOt ftq< u l ^’*rTOW7T'Sf ir ft W 

(^T) TO^ 3T^ftRT w 

(^) wjftfljm ^r ^l^wf ^ M^ftrcr3iff^rnpfr i 


wm*t —v 

^*13^T 

50. dvM yEj^JjrT^JU ^*1 gVii 

% 3Tfta W f^TO ^ % ^TET ^ ^ itar % %TJ ^T #t I 

51. UUlfti : 

(0 ^rf^r^rt arf^nFrfV"^ tt' qr4^nrt^frc <nw^\\ i 

(u) ■srerfer^^TTTf^ ^fR TmT^rT 

ifl 'Jin^l! 

(iii) 

T?T 'Jii^^l I 
52* 

f^^tfWT^TO^WTET %JTrt*h ^«l^^%TJT : 
tr^ 7 ^ 3Tf%rBTf[ "=TT ^ ^ qiWlft«T> ni<l<5» % WET "97 'TO *T^ nenl ni<T^ ^?EEjfe 

'=E^7TT f^RT '^T'f I 

3TW^—VI 

^thr^i4 ^frr 

53. 

^ TFTtrrT % ^wfPr ^rf>T^rft^ ^4^rd Pi^RiRan wr^ ^e) % ftr^; tEtt :— 

(■^T) 3iiQhR-Hqo 

(T3T) ft^t Hlft^K ^<;<il 

(n) 
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(■3) aroitJirw 
CsO 133 ) 337137^337 
0*) 37JPl^t 

54. ^<^((1 4^1 <!m 4 cfJl ^ifqri mm OTflWKrft 

^ 3?t viPwty to HiProrfy 3?r ffnti 

55. ^4 "P 3*11 oh<4 77W ^j<^e£l 777“ 7 3lfl(<*ii'0 7U <*.4^14 ctil <qmp( <jci(4 Tffl' ^iRtrt 

(1) 33 37fti337 % "P 3131 3?f Pfi3i w tt^tii % i *33 Pf37 3ft 37pT3ift77i ftPit tt) Pfi*ft 41 3337 3 ft 4 331 

'inft 37 ^4 <33 ty"7ft tyl fotalfatyK 77373 HlPlehKl % HI3 <1<P71T % I 

(2) #ty^3p771773$ wft37*(f?41 3733 3714337131 tyfttyft 37)77873 37lf3337l £177 wi 37 37377 ^TRT 311 7737717 
*: 

37^3FP773ft 43 7133^4374)31 tyR^I-G 7J1331!?l l l 7) wt ft)3K 373ft 3p7 3T3ft3f73l< %77373f 71177'5757833 Pffeft 
% PlM Ptiy, T TT^ qiwiPity 75l4 37) 3lft 377 373 ^Pn I 

56. ^ 'qiW 3Tlft RPfti 3iTft cfiT W3 

77 337 TrfO ^I<1 3T «h4 T; ll<l, 'Jiq n't* Ift. 3«ty PlH<ln 31 31 ty)^ 377jft?7'T 3717) Ptiqi 337 ft), 44) 7373 37 70,41 77 
37377 3ti'j,Mi ^51 3P ^<*1 37 3Jlft ft) T J*f n*!RT *111 

57 . f*id«t’ti»fl't 3ifiit»)i0 31 % fftui, <4l<t.i4 ^rfY 

rOdMiitfH 3ift437iT) 37 'ti4’0i , fl 37 ) <4i^ 73^1 4^< iftl 3ft uitijtt) i 

58. 3TF57fft3tP ^ 

( 1 ) TH^iO 37 l >h4’qi-0 337 ^h 4-®7 3*1 "ft ''jff n(<cif®Bi4l “'IT 12 3773 Piq« "fit 333lft337 ^gft)ft) 773737ft : 

373j3P Pp 337 3R P 37 ? 1ft3 P arfw3ft3iityf4Hty 3ftf tt)37 77313 ) ft; 3ft? 

37 3^7 ftp 441 ?|*f) % "P(T*T 3733777 1 7T^ Pi'll 3ftT <(4qi4 ^1 "577 ijTf ^ -ipl 4lsi ^ini'll fe uq* 77R 4f 37y7ft*lf4 

^P7 T5: P^T 4t 37fV7P ■#! ^ITTJ I 

( 2 ) f*P7f! 37f4wtTTT ^4-4171 ''Pt 377<P1 ■^%'5*17T^^^1'^%'ifl7PT3l|+,('4M4b 37^<+)l?'l ^'p; y<v4<!+> HPl^ Tp377% 
7-1MI Rl 4, 17 1 Wi Pi'l TfH ^7 ^ *-l “II^O I Pity 3liq|< H7 <741^14 4l"4 I 

( 3 ) Cty) 37f»7tyrd% hw< 44f■Pp77t^b<4-5i'*i44 ’^tfP'eri^#* 1 ^3TTtypT7^37^1 ty44f41 hi 4T^t^aTFlin 
■T^^SlflWCrrftl 

(73) tyJTHn^%' f 11 T T^’4'fty^^i4l"51774‘4’^77%^i7i'PFf7!f)7T^ 3||<p(4Hty ^Ptyt M^l^l '^cH'TT 4lHl{l hR^Pki 

Pf^TT^ TTtyTnt 17TP ■sflTTTd’^t PlPm 60 4t Puffin ■'Tra 4l‘7lfr^7ft7TT37f % <hR|R(W ifrfl I 

(4) 371tyf777ty1 w|tyfl ^T-psfPm (3)(’ty) P' W Plt-iftfl ^fl f^Pm-62 % SpfpT PlTpT ^Ityf^ji, sfp 
PrPm 63 ^7 3T?rpT 717^ ^%3lPlRtylPp7p 3777133117 ■tyt^fT%77T*1 T T#'7p' : in Htydl 11 

59. PiyllTTpT^TT ^ 

(■ft) 7^T?T P5T7T777Rivlmrilty.il ^ 37^ T& TSflrfr ^ 

(1) arpRTTl 771314^171 37 Pt31 % 11 Pn % iPm 1531PT3 % %71Ft Pf filvl'IlPltyK 37 313 pH : 

■q 777 j Tiy % -^it % TrnT 3 ! P* 15 ^ 37 "&31 % 73177 "TTPr ^ "P ^ f3p3lf*731T7 Tjjt 3F^ # 77p3p | 

(2) 37f33H7t"3T3>4^T7t , f317p 4t7733 373%^17137f% Pl^l'llPTOK^P'^'^3?f 'Hdi'tH 'p3'33ft PtvlHlP^'tiK 

■^Jl 33 313 ^PTTI 

(3) Pi jlMlPlty T I ^ 373^1%3T771 37p13117t 33 3T3f3 %%3 ~^713p7#mt 31% 33 g.°h3K3P3 I 

(4) 31 PTT337, 19897131^180fpTp3313p373f3%p33f3p31p7337^t3p7 1 3l33p, 1990^240^^ 373^731 

71313lt f3p31p7337 TTf^TI 3p 3117T33p 11 
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(TS) IVli 'fliil ■etifinJ, 

(i) ■RfaRnrl'RT 1?Rf^RTfaR>TCl^%f^3TT^<D RR ni-Oii ^ R^>RT£ ftCRT ''AHIRI fatR fllda 

srtfojnti 

(ii) RR^ll^vil R>t Rhi R>l$ c m< u i unm Pt>Ri 'JIT % RtRR-faPHRH (75f)(-1) Rft <5 h^°ki 3rt8flT Rit ^JR R?ff 

RR?t$ : 

RR$ R?' fspRf^ ROT ^R RKT ^ R^R$ % ^RT ROT Rlflf RTRt R^ OT^ fq^q> ^ ^R 3R18JT R^t RRTRT 

RR RRiRT % I 

60. ^rtTfl t$|) 

(1) y<^Ri 3TftTRrtfi'RTRWRl{l%' jjlmtf RR’ftR RTf Rt r«h«fl, Hf'lRi 

R>t 'Jiiq<l 3 ^It -3^ % RRR ft<i R>t OTRT R?t RiM/f) I 

(2) (R>) RRU?tR5t^RT% Hf^Ni^RUT%f$TR 5/3 R>t R7^RRR RTRt $ RT^ TWTRTTRRT f^P& RTF "STR 

R*f Rft iflHlfl ^TTfatR^f R? I^FJRR faiRT OTT $ I 

(is) 4)Mrfl ^g)/*}fe*66t ftlR^f Rlft)R>lfl RT R>*Hl(l tlRiPi'jTl ifft RffiT $RT ^RT^ TOTOT ^ RIRTT$, % 
^npriftr aik ^ttr-rr r? 1 'fliOo rrf yr^<6 l j4 rut % fcni 5/3 ftR Rft rt Tt ott <t>rt Rft ^i;j*iRi Rt 'Jim/H 1 

(R) OTf%TftaTfaR»TCtRTR>4RTflRft^^ ^RTRTRT «|U|I«1 f^RTTmtRT 4RIR>IM4 r ^'^RTTcrttRRRR%$'’5T 
RTRftTR^R^T^^TrsiRTRTRRrfRT'ftRTRRT't'RTRRRftTfRi^ 71 ^' % RF^ RT^t %i?feT RTp % OT RRi RRtei RTF 

4' 5/3 fRR R?t RT ^ *ftRTTt ^/Af^W^R^OTTR^RftaTJRfR RITRRt I 

( r ) ■arci srftroft rt ■8F»=Nrr6‘R?t rt f*r?TRR Rft OTfa R?t ^£t/4ffeR>RT Tjtft %' 1 tjr-I^rr ” % rr 4f rtrt 

OTTt, OTc-fl qlH l fl Tfft/'4feRTR^%^1lft%RT'OTTRTtRn4 3IMl <mRi| ^gl/4fsRifri Tg^tRfr STfaRxiH 10fRR% SRRRtR 

“tgR-fRRR” OTfR%RR>%OTR^ OTT^R3tftRTRnFTT: 

(i) 3TftR?TftRTR>4RTft'#TfTt ^|A/4feR>R1^R^'OTfa%RilTTR HR> ^s1^ R^^ yR^PsOTf RTRTRR^^T'OT'ftnT : 

R^Rf^3Tf^mffRT l! +)4^l<l 'BII^Rt 4*1 ^Hl(l %f^Rf Rt OTT%RRR^^ yRMl^OTT 

■SfTRT RR% 3Tyrf?T ^R TKf Rt ^ ROTT11^5 ^R^t rW^ ^ ^ H ^JRf OTfR ^Rt RST Rt ^IRRl I 

(ill RRRR4%'!?fRR^RRl'^/^fe^I'^ ^^ijyiPnon •STTOTRTR^TR>1 Ri^'l) I 

(iii) Ify R?r f^FRt W^RRRTgR ' fll ti f^ f^ ' tR T RRTR-RRTRTpT R^> Vf ^HlO '^gl/^ Hi-RTRR kTI 11 

(iv) Rtmfl ^ R^ RRTf^ RT ^ RT 3R^ % RT ^f^RT ^ ^ ^ 

OTTR-OT R^l % %R Rif RR5RT t % OT RT RT RT^ rW 11 

TQ^tRTRR: 

1. iR5f^R^RTf^OT^ 3 Tf^^R'R^n^‘^ T '^' yr ^ e,> ^'4R 1 !%"f^TR 20 firr rS'R fRTft RiTRTR pWl I 

■fiRt 180 f^T RR> RftRl RTf RlRt 11 

2. fR!jf^R!tRTftRr^3#4RnflRTRRfRl^^% W^^^R^%f?n3' 20^^ Mhkl ^t/^fSOTTR^TRTRifTRT I 
61. 31RTRTRR 

(1) ..RfOT^RTR^RRtRjtRRmKR^R^OTRR^'^RTOTtOT^WR^RIOTR^^RRD'RkOTOT 

^n arafa R^t OTR if mft rot rtRto^ m ^ *h ^iRTfRtT ^ rftt ^% \ sfcmtr rt r^RrI yt W ^ 

■RRtRTRtt RRIOTR'^flR^OTfRfeRl vflROT 90 f^RT 'SRRil'^RIRRRRRT 3TRf%I % 360 ftR^ -3TfRRiRFC tWt: 

RR^ W fa SROTTf^^RftftRfaRf ^'si»RW -fot % 3TT^ * ^ RT R^RT^ R& W ? 2° ^ ^ ** 

aTRTRTTR OTJC RR RRiRT % : 

720ftR%RTR3TRTRRR 

^t OTR RR RRiRT % 3Tk Rl^, "^RT 3T^RtRR RRR, %fw RRRR%) fRR fR?IR °6K u ( st ^' 111 
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( 2 ) 

ftf ft ff^t arFt ftfifff F^jT ff ffai f i 

(3) W1W F?t 3TFfa % T?km ^TT T(F F% ^F ^f #1 afa W FFiF Fit Fft 3TFfa Fit FFFT 
% friy, 'ipA f 5) arn^ift q^irf fFi ^tt ynt^n-f «tin ^ Wf?% far3 i^ivk u i ^<^<Tl ^ *i' 3 jO *<1*iiO FT lentil Fi" 1 ! ^ °w< u i 4t 

3t!Fi"4F>Ti^^itfF?3Tf*7F?FtFT 4>4 fk 1 % PtFW&FT^T «ft, 'Pl^r^fTOTTt fat 3FTTFTF^ 1!^ Fft 3TFfa Fft FFFT ^FF*|fi; 
% F5t 'Jll*J, I 

62. f^ylq THIFiR-MFi ^<^1 FWfayfF (J4^1 

■f^F^ft STfFFTFfFT F^FKl F5tTFFFTF, Hfi.nllfi^l'JH, FTTF4''faFT(3TfFF#FTF>4Flfi%FFTFFT'fafaf'1 fa^FI 
■^rr^T FF% FT faFlt 3FF 3T^F $T 'ftTCr 'forT fat ^iFffa FtFiK % r^VIlfH^¥ff % ST^FF Ft£ ^TF faofF faTFT FTF, faflF 3ll°h(Vl't) 
fft fa?fa ^j<y£l ft) -m vj jO Ft fit flunl ^ i 

63. ITCjfcT 

(i) % ff 4f T^FF^FfaF^FFiFftarFfa Fit'Ss^FF^FftFnFFrtftfaFfar 3^4*13171%% ftff51 

4t?nfFFr$' i farFjitFt^Ft hPpmi srfaFirftFT ^4^:0 ^T3F^% 

t?Fh 12 F*ft%^ arfaFTFs! Tfati 

(li) 3T^’^^FitfaFTtaFFFFFF7r'^^%FmFit^FTTFFTFTtfa^3F^'^^%FTF3Tfaf^faTFt3FFFFiF 
^fft ^ ^T*fl T T3jfl' 3TTFT'Sfft '4IH, , ll 'JIFfa ^ aFjttF%nm ifFTFit FiflFiPf fafaWIFTFiT WFFF FFFF faiFT T Pqi'F 1 r t 

64. ^<*^1 *1 OFM'lfl jN 

srfN^irt ft -bf^NtrI Fit tjfj ft ft ff% 3ft Fit t4ft 3f f tf% ft FFFit FFt TsfaFFT wrn Ft wt T fi' 1 ft=5 ff ft? Ffa 
FfaFFT ft FfaFirt Fit ^ftffft % ^<h *i<*jFtFtt Ft <»f 3> Fii^-tl yfaPifaFfFitTfcA Tiftwi ^ si'fi ft) ff arfawf ft «h4fi0 

59 ("0(4) %aFFFtFFfFF fafrFifaFTTT'^^#tFitftFfa4iiiFF^: 

F^arfaFFfaTFlFFit^ F>4 fk 1 ^FFTtflFT'^ ^FlPt^fl FtFTt FTf$ FF% ski FffaF fa^hiPwK ^<^tFTt 3TFfF%fat3( 
fafaFF 59 %FF- faf-V-IH (FT)(4) % FWTFtF HRMfiFFt' % FFFT F?t TTf^T ^F Ftfa: 

■q^ 7 ^ ifr far bF^^ I -0 % FFF 3f W fat #ZFt % FTifTFTFF 3FF?1 ^TFPt FFM FF ^ F^ t, ^F ^F% 13Kt F?f 
fFTTFTfF^R^^tFft 3Ftfa %fM^fTF sfk F%^FlfFt I 

65. ^fFi F7t Fff araffer% <^FFFiT Mfii $Hl 

f^aTfFFII^FIFFfFlFF^'I^JfF^FFFtF^t aftl Fl 3TFt 'ftFRlt % W=T ^ ’sm?T ^TT W i FF 'SNB' Fit arq^TFFft 
off! TpFTT ^F1 fFFFll TF y,<WIM4 ^ FTFT TF^ % ^FF FF& FF% ftlFT FJT F% I 

66. 1|^FFmtF aftlFFlM ilHT 

(i) 3Tf^TF5TTlFI FFtwM^F 3TFF1 FU^FF Fl’4'11 FF%FK %FF^ «6l4 ^ ^<i<£l 34FF KlFl I 

(li) arftFFnflFTFi^FIFl^f^Fm^^^^ft^FitnT <J+i4i HP^FiTWt f^FF3F^t ^^1 Fil iFFTtFT I 

67. <*l4iljJUt 3TFf^4 

(1) 3TfF4nFFT TJFiFR *Fl4i4^'F 37FfF % IfPI FIF tlVii nif=r> : 

(■5F) % l^tTR 3TF% FS ^ Ftr F^ FT ^l4«e u l ^F F%, FI 

(Ft) ^t i^teFF FF FF FT WTFIfF FF F^t I 

( 2 ) FtT^WF FFF FTt 3FtfF 1 f*F FFiF Fit HtFTt : 

(Ft) arfFFiFf % FFF FIFT % f^FFf FF F151T Ft) WtFFF FTF f^ ^ FfFFT F^t 3TFfF, 3^k 

(79) FF^FrI %FFFFTFT%f^FF) Ftf 7FWTFvt'WtFFF'W: f^Ft* ^ FfFFrFt) 3TFfF I 

(3) FHillg'4 FHF ^3TFfF%^gTfttF^FTFFMtF^FI^F4TFF7tFTFt%F^FF, Ft FtFFTjr), Fferf^FT 
H ^TT v| T^PTT I 

(4) 3#^FTFF^F^F^Ftl4FFFFFf^F5TFWFF^FFFFF%^Fi:^Wi^%f^F^^ftFT 


j 1 | lj'OT : 


FTF( FF fFt FF%fFF FH; % FF^faFi FFFtTTTf Ft) TOI FF^i FIFfWF w F^f Ftt wM I 
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(6) ^Tim tTfr^nfrR*reft faft<m°h) T«n$ijhrcft^ 

fH=T felt T-RFT RI T^TTR RTRqpRRftR^FlR^R^ TT%^T RRfa RFf ift ^ITTft I 

(7) 3Tf4qil<l RT e t)4 , qi{l UJ7T 3l ^ WEfTWI F^% R7TpfwTRRR 'Rfl ft'71 TllH'll | 


3RZHT—vn 

faftra 


68. ’Mpilt'M fRftl7TOT R7TR 

(.1 ) ^ RftTRRtRl afR^Rt ftTR% R^lPt RpTRftifa aft* T*M RTW RfaftRR, 1952 ( 1952 RF 19 ) *f ftrftft^RRR 
T JH^HK PlHflM 37RR7R T^RT Tgft ijr ^ =ti4^l{l RftRRftfRRtf R^TRFtRT I arfaRRpl'RI «h4-qi(l 3lfti|R71J[R RfR^R faftfif ftjRH 
■5TPt Rlr=ff 3TWT wfqTT 3#JpIRR %% vH^RK 5i J ll I 

(2) (rO r,4r i 4 RfcrRfRfRafa: M«4fti wiqar fiiPi^H , 1952 ( 1952 ^Ti9 )%^rrrI% 3Rr i iff 3 #rt4tR fRwP 
■ri rh-niP), rrtt arf^P^RR Rft v trt * 6ir’ 'em 'sn?TT ^iPm41 rh h4Hrr4i£ii; rtot w^iKirR^RTf 7 ^ «h4^i4 rIrht, 1995 
% ^r44t'^RT Tnfe?T FPt 1 

(73) FRRRT7 7ftTRR4Rl£ 4^RftlRI16 W^R, 1995 ^ RRIRt FPlt I 


69. 3R<R 

(1) PlHfdRafl RR-ftrfRRRR (2) % 3PJRKRT?R% ^fllH RT RTR FtTI 

( 2 ) f^Rt aRfKRTTfl ■mf^TTfr ^ ^TTPT Trf?T ^TT TVt aRpTpTTH, 1972 % RW-ff Rl fTRftlfRlF RR-ftrfRRR 

(3)4: 'vnRP ^ RT 3TpRR: Ft, TtR FtRt I 


(, 3 ) c i; ir4r: arf^TRTRV ri -< 


FRtRFtRi— 


(R7) RT 


( 73 ) 

(rf) Tt^fR:7i^T!nR7f5rf1%'TOR^OTR34rt^fRfrWT-3lf4TTt'% 
% ftlR t, Rl 


(R) RR -Rrf -^4 f^TTTT ^RT RTF ^’TR TTT<% RT, RT 

(~SF) t^r4rTRRT 1 JTTfT4TRTF, F'JSTRRT'^RTRRlfRTR iT wVs=tH, 3RR fRRT ROT ^T RRT HHiPa RTI 

trr^t^ f^.R^FOT^ROTTFRTRR 1 ! R^RIO ^ttrrR* ^nqnR?fTTfTT R?TRRT RFt P^'hi 'Jim.'ii P<Hqm,4TT 
tjr tRRT RR7 RTFT ftF^WRR % ®bK u i 4 rT RTt Pq4)q Ffft ^ Ft I 

(ii) 37pq^RlwP^i^^3^^Tr1^,3R47f:T^^^^^^6R^^3#^% , mTfHtTT3T77#4TT 

rfr T^R FtRT, Till srftRfRH 15 h 4H 4> eVil : 

tTctj % 3IT4T r 4 % P6fn 37)4 RTF % R7TR FT Tl 3T^rf77RT Tlf^I RF RTR FPTF : 

TK % fsFRt RfWift % RRR -4 ^T RTTT RR% S17T %R RR RftR 4 tTT R7 RIRTfRT #11 : 

R7RTRF 4tfti fihRl »4^l(l % W-T^RTORR^ < I »M I fell *<& %3^4?^'TO RTn^T, P^iPi^Pa, 7RTRRTRTRRT 
^#R, 4m RtRRHffr, ^RF^ 12 R?Hf % t^ItH ^R, T?T RcIR ( 1 00 %) RFRflt R% 7TRT Mr R^ rH^tHTTR RRf tftwi 


^TTI 
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70. fddw win 

(1) ^ir^marfftmift-m amftftigfmi%^ 3 ftft^mjwf “44” ft #Rg(i mnft 4miftam} Rimy 

T-*1PT"Sfjt 4lW "tie'll afft qR f# 1 Riqm T^yii -a^etii «i-*i WFT dsT4 Tit aft RiyRrci UlftwiR mi'TTTjfmTim Rh.& =t><. r ii rRm, I 

(2) mtiarfamiftm <t>4^i444 y«h qRammfamy ■miH'^'^mifaft <jy«til ^TTOTima^HRi aft!44'imj.'H 
am fm ^ 4m ml th tt^ % #5 ftgm aftf mmr 1% aa aftmfa rnmfftm % aftr 44ft4 44 mm4 ft arfamrft m m4m4 mt 

am4 Piqi'H mim ft w wmK ft nR^cfi mr4 a>4 arprRi ■Tiff 44 'Jim , D Rhh 4 f4r ftft4 Rt>Ri ftmrni % Rm, 4m mf ama 4 <|R& ft4 i 

71. WHidlufltJdl 

arftimiftm mftmft mt 4m% Rt>41 44 mTafamm wsnft ^miinRn immm ymm 4 i 


72. f^rH'HHY'^TT 34k 4HK4HI 

f&mRrni mr4 Ri ^ 3nq^H°t> -ft i 

( 2 ) mm yimu., am m44 44 sn^amm ^rcft, m?4a 4m "4 wref mift % ma - 5 a fftfaaftf m4 ®wn mr ^mrft4 1 


73. fftmta3ft?« h#i<4 

(i) f4f4mrm#% 4m#mfftf4mr'yama'SfTftmf4mT, iftfaaa, aftaaam #ft4mrR aTeTmftmraamTmfi aaftst 
aft ay faRmra# % antafttft % #ram# yawn ft44 3#aa aftVmiRftl afR m4diR4l' aran 7 ! 44, Hd^sm ftrma feim 
waif i 


(2) ^y Riwi %maajaaaf4rm fttmn'lti Ry,3n4*(i m" 

amftafamwmmty^yHi aiii^fl i 


31^-1 

(faRma isftsf) 


f4^T34r jfm4tildl aft 4 H<jii 

wn :. 

fftafm :. 

4'. nfl^jJHi ft4am mmi/mml \ % ft .4m % 

yfftmift -qr mftyjft % yy ft sift ■smr 4m 4' 44 mftn mmfm 4 ^HRm m ft*# ft ftmsi - 551 ft ar4ftm m#ft # mmmft, 

m#mnT Tim TidldM ft ftrmif# aftr -< 5(1 mftm/m?# 1 
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SAMASTIPUR KSHETRTYA GRAMIN BANK 
NOTIFICATION 

Samastipur, the 17th July, 2001 

Samastipur Kshetriya Gramin Bank (Officers and Employees) 

Service Regulations, 2001 

No. Per/ZEN/3146/536/2001-02.—In exercise of powers conferred by section 30 of the Regional Rural Banks 
Act, 1976(21 of 1976) the Board of Directors of Samastipur Kshetriya Gramin Bank after consultation with the State Bank 
of India being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations, namely :— 

CHAPTER —I 

PRELIMINARY 

1. Short title, commencement and application : 

(i) These regulations may be called Samastipur Kshetriya Gramin Bank (Officers & Employees) Service Regula¬ 
tions, 200 L 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions : 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Samastipur Kshetriya Gramin Bank established under sub-section (1) of Section 3 of 
the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the State Bank of India; and 

(r) "Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—U 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows : 

(1) Group A-Officer Cadre 

(l) Scale I 

(ii) Scale II 

(iii) Scale HI 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Cleik-cum-Cashier, Clcrk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Swccpcr. Driver, Driver-cuin-Messenger. Part-time 
Messcnger-cum-Swccpcr, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance; 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5, Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person, 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Pro\ ided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that Uiere are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration: 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as maybe determined by the Central Government from time to lime, under Sub¬ 
section (1) of Section 17 of the Act. 

7, Commencement of Sen ice 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him ; 

Provided that in the event of his joining in the afternoon of such working day. lie shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one y car which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(in) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation lor a period of one 
^ car which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post m Clerical Cadre shall be on probation tor a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

( V ) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 
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9. Confirmation 
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(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority' of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11. Superannuation and Ret! rement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 

Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose dale of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employ ee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank, 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of serv ice in that cadre or 
scale, their intcr-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the sendee of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April,1980 are 
adopted by the Bank, may be so reckoned that all crstw lule Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers; 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers orcmployecs directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection; 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the inter-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15* Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee's service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divul ge, directly or indirectly, any information of a confidential nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No, 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

2ft. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary v. iihcut ihc r.-vvious sanction of the competent authority : 

Pros i,Ld th ji a-‘ • • .Ner or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . 

(i) Every' officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency, 
t u) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(HD No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
w ithout the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officerrin-Charge or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own, if funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(ui) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange* Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnity in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a honafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of w hich he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency' or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation l : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Evciy officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in lerm of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
conic into force. 

(2) Every officer shall Submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 3()th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gifl or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is: 

(a) with a person having official dealings with the officer. 

(b) otherwise then through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him cither in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. lOJXX)/-. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherw ise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ’workman’ within the meaning of the Industrial Disputes Act, 1947 shall.— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees, 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank, 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise, 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassrr cnt of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38, Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery’ from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage ofincrement(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer 1 o a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(jv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for promo- 
lion or pendency of disciplinary' proceedings. 
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(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an officer on deputation to his parent organisation, 

(viii) termination of service of an officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses ( 1 ) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be grantedby the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided also that an enquiry need not be held if 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(li) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(in) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show' cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine; 

(ii) withholding of increments); 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the stall has reached the 
maximum in tire scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by tire Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into die allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there i s a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(lii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(tv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43, Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44, Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits fill the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
w ithheld till the completion of the disciplinaiy proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45, Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension : l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category' of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmcntally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry' is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of officers: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
ihc difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority' may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49- Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessar) 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally 


CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

5 L When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank s sen ice, the pay and allowances shall cease from the 
date of dismissal. 

(lii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual, 


CHAPTER—VI 
LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The pow er to grant leave shall vest in the Competent Authority 7 . 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rate basis at the rale of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
i n respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty ; 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
I st January. 1990. the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required: 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason ; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick lcave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments often days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick lcave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
sendee shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allow ed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leavc/medical leave shall be reduced by one eighteenth of the period of ’dies non’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(fv> Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

/explanation : 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. Front the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length or service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62, Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for ih continuation of tire 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or i f he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in sendee, there shall be payable to Iris legal representatives, sums 
which would have been payable to tire officer or employee as if he lias availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires from the Bank’s sendee, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where Iris sendees arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge, 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him • 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave, 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

( 5 ) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when Iris posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee w hen the transfer is at his own request. 
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CHAPTER—VII 

MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscell ancous Provisions Act 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act 1952 (19 of 1952) shall be governed by the provisions of Employees, Pension Scheme, 1995 framed by the 
Oo\ eminent of India in exergise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995, 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2, The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only, 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of'service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Prov ided further that in respect of an officer the gratuity is payable based on the last pay drawn ; 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability; retirement, resignation or termination of service, as the case may be, 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority; 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72, Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73, Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE—I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:—-- 

Date--— 

1 .do hereby declare that 1 will faithfully truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which properly relate the 

office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full .... 

Designation .... 

Signature 

Name in full . 

Designation ..... 

CARE: (To be on the lines of GOI Rules i 
SCHEDULE—II 
[See Regulation 5 (4)} 

Declaration to be obtained from every officer or employee on first appointment 

I, Shn/Smt./Kum,.s/o, w/o, d/o.declare 

as under : 

(i) That I am unmarried/a widower/widow. 

(ii) That I ant married and have only one spouse living. 

(jii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
round to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature: 

STHF.DITTF,—ffl 
FormB 

Declaration of Domicile 
(See Regulation 70) 

Place: 

Date: 

1. the undersigned, having been appointed in the service of the.Bank hereby declare.(Place) in 

.(District) as my place of domicile. 

2. "‘The above is my place of birth. 

or 

"■The above is not my place ofbirth. My place ofbirth is.(Place) in.(District) but 

.,.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and 
Nature of appointment 
Date of appointment.. 


Signature 


* Strike out whichever is not applicable. 


Sd I- 

Illegible, Chairman 
l AD VT-I11/IV/354E/2001/Exty.] 
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